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«&5, Intimation Letter MWIMUNUHH

s -’J\'ﬁ «  for Admission into PG Courses in Universities/Colleges
L v— Department of Higher ; 25P0166952

Education, Government of Odisha
ist Selection

‘ S aaosn - S . s

To
SITU MEHER
DAITARI MEHER S
AT-AMURDA PO-DAHYA PS-MANAMUNDA Boudh |
afl
A

Boudh , Odisha, Pin Code :-762015

Congratulations !
You have been provisionally selected in Phase-

details 1 for 1st selection admission into PG Course as per following

[ confirmed Information il —

University/College Name Chgl:g n PG Course

Gangadhar Meher University, Amrut Vihar, Sambalpur Option- 1

IZ\I.B? :"3‘\]}|7|’.EE‘.I'1T5 wha got selected in their first option are mandatorily required to report and take admission at the alloted HEI
|as per the mentioned date, otherwise his/her alloted seat will be given to other applicant.

I You are requested to report, Ganga_d Ij_a__r_M_qher l:iz_-niversity, Amrut Vihar, Sambalpur

| with following documents in 16-June-2025 (Monday) (10:00 AM) to 18-June-2025 (Wednesday) (05:00
ORIGINAL & PHOTOCOPIES on ! PM)

Requirements for Admission

B !Take @ print out of your Common Application Form while going for admission. It is available in your login under Print
CAF link.

|
} 2 | Mark sheet and Pass Certificate of the Matriculation/10th Board or Equivalent Examination.

i
i.

f| 3 | Mark sheet and Pass Certificate of the Higher Secondary/+2 or Equivalent Examination.
| 4 | Mark sheet and Pass Certificate of the Degree(+3) or Equivalent Examination.

| 5 |College Leaving Certificate (CLC) from the institution last attended.

] & | Original Conduct Certificate from the institution last attended.
! 7 l Five (5) recent colour passport size photographs.

| Original ST / SC / SEBC Certificates from revenue officer not below rank of Tahasildar/Additional Tahasildar. For ST
8 | applicant, his/her father’s caste certificate may be taken into consideration, Land passbook authenticated by
J Tahasildar/Additional Tahasildar may also be taken as a proof of caste in absence of caste certificate.

‘ 9 |Original Migration Certificate for the applicant from other Boards except BSE, Orissa.

E Personal Information
Father's Name ' Mother's Name i Date of Birth Gender

DAITARI MEHER SANTOSINI MEHER 15 Jun 2004 Female

Fee Information

Admission Fee
5535.00

i “Transaction No
169007723

Pending CAF Fee Fees already Paid Differential Fees to be Paid

N.B.:(1). Only at the last institution, s/he will submit the Migration Certificate as per the HE Dept. letter

no:12991, dated.16/03/2021

n Department Letter No. 30519 dated 11-Jun-2025, the P.G. admission process

N.B.:(2). As per Higher Educatio Gt

will commence before the declaration of final graduation res
ts must submit their final graduation/equivalent certificate to the allotted institution
dmission. Failing to do so or not fulfilling the eligibility criteria as per the
Ilation of admission by the respective University/College.

N.B.:(3). Admitted studen
within two months from the date of a
Common Prospectus will lead to cance

For any clarification p"ease contact call Toll Free No.: 155335 or 1800-345-6770




4125 11:44 AM Intimation

& ;!..-w\.;\ Intimation Letter IIIll“III“

. ™ for Admission into PG Courses in Universities/ Colleges 25P0164752
e  Department of Higher Education, Government of Odisha

S

To

SHEELA MEHER

DAITARI MEHER

AT-AMURDA PO-DAHYA PS-MANAMUNDA Boudh
Boudh, Odisha, Pin Code =762015

Congratulations 111
You have been provisionally selected for Phase 1-2nd selection admission into PG Course as per following details

‘Confirmed Information

Choice in

p ject
CAF G Subje

University/College Name

Gangadhar Meher University, Amrut Vihar, Sambalpur

NB: Applicants who got selected in their first option are mandatorily required to report and take admission at the alloted HEI
as per the mentioned date, otherwise his/her alloted seat will be given to other applicant waiting list round.

Rou are requested to report, Gangadhar Meher University, Amrut Vihar, Sambalpur

with following documents in
ORIGINAL & PHOTQCOPIES on :

24-jun-2025 (Tuesday) (10:00 AM) to 26-jun-2025 (Thursday) (05:00 PM)

Requirements for Admission

Si# Document Name

Take a print out of your Common Application Form while going for admission, It is available in your login under Print
CAF link.

2 | Mark sheet and Pass Certificate of the Matriculation/10th Board or Equivalent Examination.
3 | Mark sheet and Pass Certificate of the Higher Secondary/+2 or Equivalent Examination.

4 |Mark sheet and Pass Certificate of the Degree(+3) or Equivalent Examination.

5 |College Leaving Certificate (CLC) from the institution last attended.

6 |Original Conduct Certificate from the institution last attended.

7 | Five (5) recent colour passport size photographs.

Original ST / SC / SEBC Certificates from revenue officer not below rank of Tahasildar/Additional Tahasildar. For ST
8 |applicant, his/her father’s caste certificate may be taken into consideration. Land passbook authenticated by
Tahasildar/Additional Tahasildar may also be taken as a proof of caste in absence of caste certificate,

9 |Original Migration Certificate for the applicant from other Boards except BSE, Orissa.

Personal Information
Father's Name

DAITARI MEHER

Mother’'s Name
SANTOSINI MEHER

Date of Birth Gender
15 Jun 2004

Female

Fee Information

Admission Fee
5535.00

Pending CAF Fee Fees already Paid

2924.00

Differential Fees to be Paid
2611.00

Transaction No
149334283820

N.B.:(1). Only at the Jast institution, s/he will submit the Migratio j
noe1295%, datets 1o aned g n Certificate as per the HE Dept. letter

N.B.:(2). As per Higher Education Department Letter No 30519 d. - j roce.
will commence before the declaration of final graduation results, i s e vic g 2 G

112










Transaction Response
2 messages

<admin@nttdatapay.com> Sat, 26 Jul, 2025 at 13:07
To: pragnyamayeehati@gmail.com

Dear Pragyan mayee Hati

Your Payment of ¥ 5535.00 at G M UNIVERSITY ERP is Failed on NTT DATA Payment Services India Private Limited, The Transaction
Reference No. for this Failed payment is 11000289167812 (details annexed below),

Transaction Details

Merchant Name: G M UNIVERSITY ERP

Transaction Date & Time 2025-07-26T12:57:30
Merchant Transaction Reference No. leshf_68848282c1cb31753514626
Ndps Transaction Reference No. 11000289167812

Payment Mode up

Bank Name ICICI Bank

Amount 5535.00

Customer Name Pragyan mayee Hati

Customer Emall Id pragnyamayeehati@gmail.com
Transaction Status Failed

Status Desc TRANSACTION IS FAILED

If Transaction amount debited from your account, same will be refunded within 7-10 working days
For any queries, Please contact the merchant G M UNIVERSITY ERP

Regards,
NTT DATA Team

PLEASE DO NOT REPLY TO THIS MAIL AS THIS IS AN AUTO GENERATED MAIL AND REPLIES / QUERIES TO THIS EMAIL ID ARE NOT
ATTENDED




GOVERNMENT WOMENS __—
COLLEGE, SAMBALPUR {PG.} /78
DIST- SAMBALPUR B2 == g
CODE - 28141501

- —
ROLL NO. : 0DIA25-036
FATHER'S NAME : SATYA NARAYANA NAIK
MOTHER’S NAME : SANJULATA NAIK
DATE OFBIRTH :20-08-2004
COURSE : Odia
MOBILE NO. : 6371907484
BARCODENO. :25P0785798
BLOODGROUP : & B+
SSION 12025 - 2026

{Valid Upto 31/05/2027}






6/18/25, 10:07 AM Intimation

Intimation Letter |III|I.|III

for Admission into PG Courses in Universities/Colleges 25P8762710
Department of Higher Education, Government of Odisha 1st Selection

oy

To

PRATIMA BHOI

OKIL BHOI

AT- MOHADI, PO- KANDHEIKELA, PS- RENGALI Lakhanpur
Jharsuguda, Odisha, Pin Code :-768226

Congratulations 111
You have been provisionally selected in Phase-1 for 1st selection admission into PG Course as per following
details

Confirmed Information
Chuaice in =
University /Coliege Name CAF PG Course
Gangadhar Meher University, Amrut Vihar, Sambalpur Option- 1 Odia

NB: Applicants who got selected in their first option are mandatorily required to report and take admission at the alloted HEI
as per the mentioned date, otherwise his/her alloted seat will be given to other applicant.

You are requested ta report, Gangadhar Meher University, Amrut Vi, SambMour e
with following documents in 16-June-2025 (Monday) (10:00 AM) to 18-June-2025 (Wednesday) (05:00
ORIGINAL & PHOTOCOPIES on : PM)

Requirements for Admission

IS & Document Name

Take a print out of your Common Application Form while going for admission. It is available in your login under Print
CAF link.

Mark sheet and Pass Certificate of the Matriculation/10th Board or Equivalent Examination.

Mark sheet and Pass Certificate of the Higher Secondary/+ 2 or Equivalent Examination.

Mark sheet and Pass Certificate of the Degree(+3) or Equivalent Examination.

College Leaving Certificate (CLC) from the institution last attended.

Original Conduct Certificate from the institution last attended.

L I - TR O YO N )

Five (5) recent colour passport size photographs.

Original ST / SC / SEBC Certificates from revenue officer not below rank of Tahasildar/Additional Tahasildar. For ST
8 |applicant, his/her father’s caste certificate may be taken into consideration. Land passbook authenticated by
Tahasildar/Additional Tahasildar may also be taken as a proof of caste in absence of caste certificate.

9 | Original Migration Certificate for the applicant from other Boards except BSE, Orissa.

Personal Information

Father's Name H Mother's Name ; Date of Birth ] Gender

OKIL BHOI | HEMLATA BHOL | 22 Nov 2003 ‘ Female

Fee Information

Admission Fee ! Pending CAF Fee : Fees already Paid Differential Fees to be Paid i Transaction No

5535.00 | 0.00 | o a | 113811663719

N.B.:(1). Only at the last institution, s/he will submit the Migration Certificate as per the HE Dept. letter
no:12991, dated.16/03/2021

N.B.:(2). As per Higher Education Department Letter No. 30519 dated 11-Jun-2025, the P.G. admission process
will commence before the declaration of final graduation results.

N.B.:(3). Admitted students must submit their final graduation/equivalent certificate to the allotted institution
within two months from the date of admission. Failing to do so or not fulfilling the eligibility criteria as per the
Common Prospectus will lead to cancellation of admission by the respective University/College.

For any clarification please contact call Toll Free No.: 155335 or 1800-345-6770

hitps /ipg samsodisha gov infintimation/AviDevF allisSas aspx Penc=s0ZucEboV1lk44BTumKOAROUsEQQO8ysSDCcovBiGEY=
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CENTRAL UNIVERSITY OF ODISHA

(Establ Act 2009)

Roll Number :23/01/DOLL/03

Registration No. : 2023/4306
Academic Session: 2023-25

Date of Birth  :16.12.2001
Blood Group :B+
Programme :M.A. IN ODIA




Jyoti Vihar. Burla-768019
(Accreclited with Gracle 'A’' hy NAAC)
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SAMBALPUR UNIVERSITY
Jyoti Vihar-768 019, Orissa
PROVISIONAL CERTIFICATE-CUM-MARK SHEET

Serial Number
2565409

er of Panchayat College, Bargarh bearing Roll Number

17303/23 passed BACHELOR OF EDUCATION Examination,
_marks.

Maximum Marks Marks Secured
External + Internal External + interngl

80+20=100 32+17=49
80+20=100 41+17=58
80+20=100 54+17=71
80+20=100 52+17=69

80+20=100  58+17=75
80+20=100  53+16=69

050 43
050 44

50+50=100  45:42-87

050 43
Total 850 608

80+20=100  48+17=65
80+20=100  55+18=73
40+10=050  27+08=35
40+10=050  26+08=34
40+10=050  23+08=31
40+10=050  29+08=37

40+10=050 18+08=26
Ice)  80+20=100  55+16=71

050 B
050 42

75+75=150  68+68=136
050 43
850 637
_ 1700 1245
Result: First Class
Publication of Result: Notification: o
Eligibility, Pa ing Criteria & Clg i
(Principal/Authorized Signatory) Wg gxaminations]
(This certificate is valid with ink-sign of Principa ith seal for authentication)
Principal

Panchayat College, Bargarh




Warning: session_start(): Cannot send
session cache limiter - headers already sent

(output started at
/home/nagarjunaunivers/public_html/results/ug/bed1semregmarch2025a.php:1)

m

/home/nagarjunaunivers/public_html/results/ug/bed1semregmarch2025a.php

on line 3

L
Home » RESULTS

P
Hall Ticket Number : Y25ED13148
Student Name : SAMIKSHA KHAMARI
Father Name: UPENDRA KHAMARI
COURSE: B.Ed I SEMESTER REGULAR EXAMINATIONS MARCH-2025
Object Code:
Subject Code Oﬁgﬁ: d

EDS1116 [ 79P

EDS1216 63P

EDS1316 70P

EDS1516 | 40P

EDS1816 | 35P

PRACTICAL 90P
Remarks
ReriAFE Last Da.te to Apply Revaluation Date : 14/07/2025, To Submission to P.G
Co-Ordinator Last Date : 15/07/2025.
Remark 2 Revaluation Fee Per Each Paper : Rs. 1860/-, Personal Verification xerox
copy of each paper : Rs. 2190/-

Remark 3 ;tgiﬁe;tﬂam;fﬂaﬂt{;;g IName verify, as per S.5.C, if any correction
NFlag

Buck

Diselaimer @ nagarfunauniversitv.acdn/onoaein is nol responsible for any inadvertent error that may have crept in the results being published on NET. The results published on net are fie the immediste information to the
rxaminees, This does not eonstitute to be a legal document. While all efforts have been made to make the Information available on this website as mathentic ns possibleany staff ‘persons will not be responsible for any loss
to persons caused by ooy shorteoming defect or innecuraey in the Information svailable on website,



11:40 %8 46 .l .l & 29%

X v

o— Acharya Naga... < [0

arjunauniversity.ac.in

Warning: session_stari(): Cannor send session
cache limiter - headers already sent (output

started at

Mhome/nagarjunaunivers/public_hrml/results/ug/bedistsemregaug2024a. php:1)

in
(home/nagarjunaunivers/public_html/results/ug/bed1stsemregaug2i24a.php

on line 3
Home » RESULTS
e
Hall Ticket Number: | Y23ED53064
Student Name : SUCHARITA PRADHAN
Father Name: |ALPHA KUMAR PRADHAN
E_{.'II]'RS]:". ! BIll ISH-[F.E:'I'ER REGI]LA.R EIMAIIONS AUGU&'I’-ZUE‘!
Object Code: |
Subject Code Omﬂ _
EDS1116 TGP
ED51216 67P
EDS1316 Tap
EDS1516 3
i EDS1816 _35P
L | :
(|Last Drate to Apply Revaloation Thate : 15/11/2024, To Submission 1o PG
Retgadgt |Co-Drdinator Last Date : 18/11/2024.
P amari iRﬁ'm]ualjﬂn Fee Per Each Paper : Bs. 1860/, Personal Verification xerox |
|copy of each paper ; Rs. 2150/
I
[Student Name/Father Name uan[y as per 5.8 E. L['ansr correction mfcrm
Iltemnrks |with in 7 days.
(= .

neEl s fon the 10 tha

Brint result
Back

CHRCFARTSSN | ST Sl . I A 2 i) I el sy Aty aril gries Uit ity Pt Cowpt i 20 1@sube By pabilsched i HET The et mbiibed on
This dhosss DT ConEDmG 10 B & logal dnameant Whis all aforts hase bas niad 10 aba the vemam sailahls nn

s webains el ol s posshieany aaf Spercens wll not be eeponaide Mo eny Mas 10 perons clussd Ly ang shoooming, dafed o indcoaacy m the aifcimatinn

avalalds on welhis




KURUKSHETRA UNIVERSITY
College: Ledwo Cﬂﬂzﬂf of Edlucation

REG/RE-REG / EXAMINATIONFORM-Ist/IInd XR

Name . _SEEMNA SHWATH'V
Father’s Name :_Laani dharco c‘xtff’fbf%!
Mother’s Name : _huoifixant ;Gazﬁm;ﬂﬂg

D.O.B : 31-01. Qool  Gender: _fFemae N AN

Category . _Qenestal Cast: _Gienerad (ENS) i J _,. ..f ¢

Address Al “Qﬂ@aﬁ ;"P‘-‘?’?ﬂﬂu‘rb{&‘ , D15t -Sambalpur  Pn-F5831.2
Distt : _Sambalpee  State : Odishe  Pin ;7638212

Email ID _geemosathpathli4 @ gmaid- Com

Contact No. . _qR6/946 501 WhatsApp no: __936/194650]

Aadhar card no. : __ 7678 Y636 Y4063

College roll no. : 1747

KUK registration no. : _ 4]0 38)

Methodl _ &5T Method2 Enplish  Medium €rolich

Optional Subject-IInd yr: Environmentad Sience

Thumb Impression:

Left Thumb impression Right Thumb impression

Signature in Hindi Signature in English

2 el Jeemo dadpesthy




Incture Technologies Pvt Ltd
Phone: +91-80-67833033

® No 27/ B, Konappana Agrahara, Begur o .
I n ct u re Hobli, Electronic City Bangalore E-ma|l:.|nfo@|ncture.com
Bangalore KA 560100 IN www.Incture.com
CIN - U72200KA2005PTC037156

STRICTLY PRIVATE AND CONFIDENTIAL
July 31,2025

Employee Name: Siddharth Hota
Employee ID: INC02556

Subject: Annual Compensation Revision 2025-2026

Dear Siddharth,

Congratulations on your well-deserved promotion!

We are pleased to recognize your continued dedication, outstanding performance, and meaningful
contributions throughout the last performance year FY2024-25. In acknowledgment of your efforts and as
part of our annual review process, we are delighted to inform you that you have been promoted to the role
of Software Engineer (G1.2), effective July 1, 2025.

Aligned with this promotion, your annual compensation has been revised.
Your Total Revised Compensation is nowX550000 per annum, which includes a Variable Pay component
0f ¥55000. This Variable Pay is performance-linked and governed by Incture’s Variable Pay Policy.
We thank you for your ongoing commitment to Incture’s growth and success. Your next merit revision will
be considered as part of the performance review cycle for FY2025-2026.
Please note:

o The details of your revised compensation and other relevant terms are enclosed in Annexure-1.

o The compensation mentioned in this letter is specific to India and may be subject to change in case

of long-term international deputation, as applicable.

Please accept this letter as formal notification of your promotion and salary revision, and a token of
appreciation from the Incture Leadership Team.
Wishing you continued success in your new role and professional journey at Incture.

For Incture Technologies (P) Ltd.

Lo

Sampada Gupta
Senior Manager - Human Resources

Confidential (V20220429)



mailto:info@incture.com

Incture Technologies Pvt Ltd _
No 27/ B, Konappana Agrahara, Begur Phong. '+91'89'67833033
E-mail: info@incture.com

® Hobli, Electronic City Bangalore .
n c u re Bangalore KA 560100 IN www.Incture.com

CIN - U72200KA2005PTC037156

ANNEXURE-1
Relevant Terms and Conditions
1. Compensation Structure: The Compensation structure and its components are determined based
on the prevailing Incture policies and benefits framework. Please note that this structure is subject
to change in accordance with updates to company policies from time to time. For a detailed
understanding of your compensation breakup and applicable taxes, you may refer to your Zoho
Payroll account.

2. Validity: This revision is valid only if you remain an active (and not resigned) employee of Incture as
of July 31, 2025. If separation is initiated by either party before this date, the revision shall stand
void.

3. Target Variable Pay: Your Target Variable Pay (TVP) is governed by the Incture’s Variable Pay
guidelines and relevant annual incentive plans. The actual payout for FY2024-25 may range from
0% to 100%+, based on your prorated tenure (excluding long leaves over 30 days) in the fiscal year.
Final payout will be based on individual, business unit, and and Incture’s overall financial results
and will be disbursed as per the applicable cycle. To be eligible for a TVP payout, you must be a full-
time employee on the Incture rolls as of the payout date and must not have resigned or exited prior
to that.

4. Confidentiality: Matter of your compensation is confidential information of the company. Any
discussion or disclosure of your compensation in any manner with anybody, other than your P&L
Owner and authorized personnel from Human Resource department, will be considered as
violation of code of conduct. Such a disclosure will be viewed strictly and shall invite disciplinary
action as per the rules of the Incture. Your Compensation package is unique to you and must not
be viewed in comparison with other employees of the Incture.

5. Deductions: All payments, compensation, variable pay, incentives or any other bonus pay-out is
subject to deductions (under Income Tax, Professional Tax, Provident Fund and any other statutory
deductions as applicable) and withholdings, during the year immediately following the year to
which it relates.

6. Employment Terms: All other terms and conditions of your employment as stipulated in your
appointment and joining letter or subsequent modifications thereof remain unchanged and will be
governed by the Incture policies prevalent at the time. Kindly note that the above details are specific
to India and may be subject to change in case of long-term deputation on international
assignments.

Confidential



mailto:info@incture.com

SIGMA INFOTECH

SIGIVIA L-5 THADDARAM COMPLEX, NEAR RESIDENCY HOTEL, ZONE-I, M.P. NAGAR, BHOPAL (M.P.)-462011

INFOTECH PH.: 0755-4905000, Email : sigma.infotech577@gmail.com

Ref.: Date sinsnnnaming
S1/24-25/0396 A Date: 21/08/2024
To

Mr./Ms./Dr. Raman Naik

/o Ramesh Chandra Naik

Address: Ganaghosa Bhojpur. Jamankira
Sambalpur. Odisha - 768107,

Mob.: 491 9034898486

E-mail: ramannaik 1998@gmail.com

Sub: Offer of engagement on outsourcing basis at IISER Berhampur-reg.
Dear Mr. / Ms. / Dr. Raman Naik
I We welcome you to the family of M/s. Sigma Infotech, Bhopal, one of the leading manpower services
providers in the country established in the year 2005 and working with major public services
departments.

3

We are pleased to inform you that based on your resume and subsequent selection process. your
services are placed for engagement on outsourcing basis at the Indian Institute of Science Education
and Rescarch Berhampur (IISER Berhampur), a premier public higher educational & rescarch
Institution under the Ministry of Education, Government of India.

Nature, place and term of engagement: Your designation at [ISER Berhampur during the period of
engagement will be “Technical Assistant (Developer)” and your engagement shall commence with
effect from August 21, 2024 or from the actual date of reporting at IISER Berhampur. Your
engagement on our behalf at IISER Berhampur is purely temporary, on need basis requirement by the
Institute who made a formal contract with our agency for supply of manpower for the activities of the
Institute. The term of engagement will be upto June 30, 2025. Your engagement will be strictly upto
the date indicated above and it will automatically end on the mentioned date without any further notice.
You may also note that the engagement of any manpower at [ISER Berhampur by our agency will be in
co-lerminus with the contract agreement between the agency and the Institute.

4. Monthly wages: Your monthly wages will be Rs.25,500/- plus EPF and ESIC contribution as
applicable under the rules. No other perks, allowance, over time pay, encashment of leave. transport
allowance. medical/insurance claim reimbursement, food charges etc., are admissible and subject to
statutory deduction.

5. EPF & ESIC: The EPIF amount @12 % (monthly ceiling of Rs.15,000/- operates) i.e. Rs.1.800/- p.m..
will be deducted from your monthly wages and the company shall also include employer’s share as
applicable and the entire amount will be deposited in your designated EPF account. The ESIC
contribution as applicable will be deducted from your monthly wages (applicable only if the gross
salary of the employee is less than Rs. 21,000/~ per month) and the company shall also include
employer’s share as applicable and this entire amount will be deposited in your ESIC account.

6. Working hours and Leave: You are entitled for leave, as under during the period of engagement at
IISER Berhampur: -
[. The working hours will be 9:00 AM-05:30 PM with half an hour lunch break rom 01:00 PM-
01:30 PM. However, you may be called for duty on any day(s)/ holiday(s) based on the Institute
requirements and you will not claim any compensatory leave or leave salary or overtime.

Page 1 of 2
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SIGMA INFOTECH

SIGIVIA L5 THADDARAM COMPLEX, NEAR RESIDENCY HOTEL, ZONE-I, M.P. NAGAR, BHOPAL (M.P.)-462011
INFOTECH PH.: 0755-4905000, Email : sigma.infotech577@gmail.com

Ref.: II.  One day weekly off (On Sunday) or any other day in case of rotary shift as de@dd by the.................
Institute.
[11.  Three national holidays on 26th January,15th August & 2nd October
IV.  Institute’s Closed holidays as decided by Competent Authority.
V. You will be entitled to 15 days of casual leave per year on pro-rata basis or as decided by the
Competent Authority of the Institute where you will be engaged.
VI, You shall work 6 (six) days in a week from Monday through Saturday.
VIL.  Advance intimation and approval of absence is mandatory in each case from the reporting officer.
Any absence other than casual leave will be treated as loss of pay.

7. Discipline: You are required to maintain proper office decorum, and you should not disclose any
seeret/Contidential official information to any unauthorized person during your contractual tenure with
IISER Berhampur and post termination also. If' it transpires that you have made a false statement (or
have not disclosed a material fact) resulting in your being offered this engagement order, the Company
may take such action as it deems fit in its sole discretion, including termination of your employment.

8. Duty: You have to perform such duties as may be assigned to you by the Principal Investigator /
Reporting Officer/ Head of the Department or the Competent Authority at the assigned place of work.

9. Acceptance: [ this offer of the engagement is acceptable to you on the above said terms & conditions,
vou are requested to communicate your acceptance to the undersigned/authorized representative of
M/s. Sigma Infotech, Bhopal within the 7 days from the date of receipt of this letter and let us know as
Lo when you can report for duty which should not be later than 10 days. [f no reply is received within 7
days of the receipt of this letter/ email, it will be presumed that you are not interested in the offer and
the same will stand cancelled automatically.

10, Any other conditions of engagement which are not mentioned in this offer letter will be decided by the
Authority under whom your services are placed during the engagement period.

Please sign and return to the undersigned the duplicate copy of this letter acknowledging your acceptance.

We wish you all the very best and sincerely look forward for a fruitful collaboration and successful career

ahead.

T
M/s. Sigma itedd
Bhopal (M.P.)

Copy to: - Manpower Cell - IISER Berhampur- for kind information please.

Declaration: | hereby accept the position offered as per the terms and conditions, mentioned above: -
Signature:

Name with date:

Contact Number:

Station:
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HRD/2T/17-18/11707064

/ﬁ April 21, 2017
s. Jyotsna Dabbiru e R

Candidate 1D: 11707064 E) . Sc 387

¢/o D.Ravi Kumar,subhashree vihar,ainthapalli.

subhashree vihar,ainthapalli

Sambalpur - 768004

Qdisha

India

Ph: (91) 70643 22103

Dear Jyotsna,

SUB: LETTER OF INTENT TO HIRE

Congratulations! Further to your application for Employment with Infosys Limited (‘Company’) and the subsequent
selection process, we are delighted to communicate to you our intent to make you an offer for the position of
»(__)p_eratio[‘ls_Eiggutive in Job Level 2 with the company. The location of your initial reporting and training will be at
Mysore, Karnataka (India). The date of your joining would be notified to you in the Letter of Appointment.

This letter of intent would be superseded by a formal employment contract. The employment contract will detail out
the scope, terms and conditions of your employment with the company, break up of your salary, proposed location of
posting, date of joining etc.

Please be advised that our offer to you will be conditional upon you having successfully completed your graduation
qualification and having completed all course requirements and examinations required for the award of the
educational qualification mentioned by you in your application for employment with the Company. You are required
to submit all marks sheets and other relevant documents (if any), on the day you join the Company. Further, you
should have been declared as passed by the relevant examination authority. Please note that the determination of the
adequacy or authenticity of all or any of the proofs and any condoning delay in submission of the same will be at thc
Company’s absolute and sole discretion.

Should you meet the conditions of employment, your Total Gross Salary includes a Performance Incentive and

will be INR 219300_per annum. The complete breakdown of the compensation and increment will be provided
in the Letter of Appointment.

This is a letter of intent only. It is not intended to be, and shall not constitute in any way a binding or legal
agreement, or impose any legal obligation or duty on either you or the Company. Should you have any questions
regarding the above, please do not hesitate to write to us at offer update@infosys.com.

Welcome to Infosys Ltd. We are confident you will be able to make a significant contribution to the success of
Infosys Limited. We wish you a long, rewarding and fulfilling career and look forward to working with you.

Yours sincerely,

RICHARD LOBO
EVP - Head HR

| have read, understood and agree to the terms and conditions as set forth in this letter.

Candidate name in capital letters:

Candidate Signature:
Date: )

Digitally signed by LOBO RICHARD
Date: 2017.04.21 17:41:08 +05:30
Location: Reason: Letter of Intent

Location: Bangalore




Offer: Computer Consultancy
Ref: TCSLIDT20163607693!Chennai
Date: 11/04/2018

Ms. Nirupama Barik

C/O-Nityananda Barik,At—A.N.Guha Lane Near Arya SamajA.N.Guha Lane,
Bahalpada,

Sambalpur-768004,

Odisha.

Tel# -

Dear Nirupama Barik,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased 10 make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. your gross salary including all
henefits will be 31 ,89,402!-. per annumn, as per the terms and conditions set out herein.

Kindly corfirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 days. this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your

joining after completing joining formalities as per company policy.Your offer is subject to @
positive hackground check.

»

TCS Confidentia1 3 1
TCSL/DT201 63607693
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May 17, 2024
Welcome to Wipro's Work Integrated Learning Program (“WILP")

Work Integrated Learning Programme
Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.
Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Sunita Sahu,
Sub: Enrolment letter to Wipro's Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work

Integrated Learning Program

Welcome to WILP!
With reference 1o your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you

to obtain M.Tech degree from one of the premier engineering institution/university in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program. You
will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be intimated

through a separate communication.
We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited ("Wipro or

“Company”).
Please read through the terms and conditions of your enrolment as provided below.

We look forward to having a long and fruitful relationship with you at WILP. Wish you all the best!

Yours sincerely,
For Wipro Limited,

e

Sandesh Kumar
General Manager & Head NextGen Talent

Endorsement
| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

TERMS & CONDITIONS OF SCHOLARSHIP
1. Profile; .'

You have been e".e_le.cied lo be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon Joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to
parlicipate in projecls al the Company as part of this learning program. This robust academic program will also enable -
you fo obtain M.Tech degree from one of the premier engineering Institution/university upon successful

completion of the course.
1/10
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The duration of your academic program will be for a period of 48 months from the date of enrolment to lhe academic
Program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment would
automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as & Scholar Trainee —
Work Integrated Learning Program with WILP.

3. Appointment Details for On The Job Training:

We provide support to our global customers through various Company locations in India to suit customer requirements
by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift,
as part of your on-the-job training for WILP, keeping in mind the business needs and deliverables to customers. This
decision of the Company is final and binding.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include
a cover for you, the premium/cost will be taken care of by Wipro. This is a voluntary benefit offered by the Company
and the details of the same are listed below.

LA Grgup Personal Accident Insurance (GPAI) coverage of INR 12,00,000/- . You could also choose to get
add:t:o_ngl coverage for a nominal and highly negotiated premium. More details on the policy are available in
myPolicies section in The Dot, the HR portal at Wipro.

ii. Group Life Insurance coverage of INR 14, 00,000/-, This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated
premium. More details on the policy are available in myPolicies Section in The Dot, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.
You are eligible for a floater coverage of INR 2,00,000/- per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family

status towards the base sum insured premium. 10% of the claim amount would need to be borne by the
employee/scholar trainee.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More
details on the policy are available in myPolicies Section in The Dot, the HR portal at Wipro.

The below table lists down your scholarship details;

Period Scholarship ESI Consolidated
Scholarship (INR Per
Month)
First Year 15,000 488 15,488/ (*)
Second Year 17,000 553 17,553/~ (%)

Third Year 19,000 618 19,618/~ (*)
23,000/- (*)

Fourth Year 23,000 0

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under
the relevant Jaws including contributions under Employees' State Insurance Corporation Act (at 0.75"(.; of your
Scholarship) as and when applicable to you. Such contributions, taxes, dues and Ievi_es where required, shall be
deducted from your Scholarship and benefits according to applicable laws and regulations.

Employees with a fixed salary of less than INR 21,000 per month are covered under ESI. ES| is a comprehensive

hitps://wipro.icims.com/forms?module=Forms&action=showFormé&view=htm&form=Wipro_WILP_Enrollment_Letter_Template_2024&user=261...
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social security program in the event of medical contingencies, such as sickness, maternity, death or disablement due to
employment injury and occupational disease. This scheme provides access to medical treatment, medical facilities,
cash compensation and other support for insured persons

Your fourth-year scholarship will continue until completion of your M.Tech program, You will be enrolled into the
academic program within 12 months from the date of joining.

You shall be eligible to receive a onetime joining bonus" of INR 75,000 after you join Wipro along with your first month
scholarship. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you
leave the organization within 12 months from the date of joining, payment processed under Joining bonus shall be
recovered from the Scholar Trainee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the Company
and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to
satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would
be placed on Performance Improvement Program (PIP). If you fail to successfully complete the PIP, the Company may
atits sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every semester
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along
with your scholarship during the course of each semester. The allowance will be subject fo tax. Book allowance is
applicable and paid only when you are registered for the semester.

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a Training Agreement in the prescribed proforma with
Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training
Agreement").

ii. This Training Agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever
before the completion of 60 months from the date of joining, the training expenses of INR 75,000/-(Rupees
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

6. Pre-Skilling training

As you have undergone the Pre-skilling training and cleared the assessment’s, this onboarding invite is given to you.
The training agreement in clause 5 will be applicable to you effective from the date of your joining.

7. Project Readiness Program (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in projects.
This is offered by Wipro's - Talent Skilling Department to all campus and off-campus selects. The broad objective of
PRP is to equip you with the necessary knowledge and skills that will enable you to start working on real-life project

work which is an integral part of the WILP.

8. Regulations of Academic Study:

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro for
WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Info_rmation
Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber

security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision
of the Company is final and binding.

iv. You will not be able to change Specialization track after enrolment,

v. Overall program duration is 4 years from date of enrolment of academic program.
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As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over
7 semesters

Vil. You will be required to submit a project work / dissertation in your final semester (8th semester of your program).

This will enable you to advance your professional capabilities by applying concepts and techniques in projects.
vili. Each course has multiple evaluation components. This includes (but not limited to) an assignment component,
Quiz, mid-semester examination and comprehension examination. All evaluation components are mandatory for
Securing a pass grade in a course as prescribed by the partnering institution.

ix. Contact classes are organized as per the handoul and calendar prepared and shared by the University at the

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class
iS organized.

X. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from

time to time. Normally, the study hours would be from 8:30am to 6:00pm. However, this is subjected to change
based on business needs.

Xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure
that your attendances are recorded properly.

Xii. WILP Scholar Trainees are expected to be on time for every session. Punctuality is non-negotiable and the
faculty reserves the right to deny entry and attendance to late comers.

xiii. Attending 75% of contact session is mandatory for each course to appear for examinations.

xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other
similar reasons would be treated as absenteeism.

xv. Scholar Trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for
any of the registered courses in that semester.

-

xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory

assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when
the next batch is organized. In such cases, rules and regulations governing academic programs at that time

would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the
University.

xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure

xviii. Any Scholar Trainee securin

g 3 or more cumulative fail grade at any point in time will be expelled from WILP
Program.

Xix. The 8th semester of study is fully devoted for dissertation / project work

xX. If a Scholar Trainee's CGPA is less than 5.5, the Scholar Trainee will not be permitted to register for the
dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation.
Also, a Scholar Trainee with an E grade in any course will not be permitted to register for the Dissertation

xXi. Project/Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.

xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution. '

xxiii. Study regulations mentioned in section v to xxii are subjected to change as per the norms of the participating
University and the decision of the University / WILP Team / Wipro is final and binding.

xxiv. WILP Scholar Trainees are expected to maintain decorum and discipline in line with Wipro's professional work
culture and environment,

xxv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and
partnering institution from time to time, strict action will be taken and the decision of the WILP Team / faculty /,
University would be final and binding.

xxvi. Breach of integrity will be dealt with sternly. Such Scholar Trainees will be asked to discontinue their studies and
also expelled from WILP program.

xxvii. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating
University, in recognition of your successfully completing the course.
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XXViil. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M-Tech

degree program. The testimonial contains the timeline in the WILP and the kind of project works carried during
this opportunity.

Mode of contact session, examination pattern and other academic program norms are subject to change based on

the prevailing situation/university norms declared from time to time. Decision of the University would be final and
binding.

9. Conflict of Interest:

I. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full

time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of
Head/Manager of WILP Academy

- You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or

perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one

year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for,
the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon/withdraw their enrolment with the program or to

accept enrolment and/or employment with any competitor, supplier or any customer with whom you have
a connection,

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head/Manager of WILP, to understand Wipro's
position on this and resolve the conflict.

10. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed,

with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any
deviations.

iii. You would not be allowed to seek membership of any local or public body without the written approval from the
Head/Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may

come across during your academic study or become known to you by virtue of your undergoing study under
WILP or otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated/modified

on a periodic basis and new policies may be introduced and notified to Scholar Trainees from time to time and
you will be bound to comply with the same.

vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP
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n c:onnt?chon With your association with Wipro as part of the WILP and d
conception or creation, you shall disclos

others (whether or not during busin solely or jointly with

in relation to Intellectual Property.

During the period of academic study,
techniques and improvements (includi

‘ the WiLP academy and will be the
sole Intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of
such intellectual property when required.

1. Confidenliality:

I. In consideration of the opportunities, training and access to new techniques and know-how that will
available to you, you will be required to comply with the Confidentiality Policy of Wipro.
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclo ident i
obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall

endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the
circumstances of, or the reasons for, the cessation),

be made

ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential

infqrmation. including trade secrets, of any former employer (if any) or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non-
compete agreements that would prevent you from working without limitation for Wipro.

12. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer software and associated

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

13. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. Additionally,

during this study period, you may be assigned / allocated to projects (billable / support roles) of any Tgct}nology / Client
as per Organizational requirement. On placement of this nature, you will also be governed by the disciplinary rules and

regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for practical
studies. :

14. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your.study period, your enrq[ment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for sych pe'nod as
Wipro may deem fit. If the charges against you are prOVe_d to be true,'your enrplment may be |mmed|ately‘
cancelled , without any notice or payment of scholarship in Ile'u qf notice not ywthstandlng any clause otf this
letter of enrolment. It is clarified that this clause is without prejudice to Wipro's rights to enforce the Training
Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may
be.

i i i iti i i i inati i t prejudice to Wipro's right to
; ithstanding the condition regarding written notice of termmatnqn and withou _ / _
: gr?ft;ceihe Tra?ning Agreement, Wipro shall have the right to terminate your'acaden_'nc study without any not!ce
or payment of scholarship in lieu thereof, if any declaration given or informatlgn furnlshet_:l by you to WILP/ Wipro
is found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WI!.P, if it is

brought to our notice that you have indulged in malpractices or used illegal means to clear your online 4

assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
' - . .

reserve our rights to take suitable action against you as we may deem fit.

15. Cancellation of Enrolment:

i =261... 610
hitps://wipro.icims.com/forms?module=Formsé&action=showForm&view=htm&form=Wipro_WILP_Enrollment_Letter_Template_2024&user=261
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Notwnhslnnding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to

t;nncel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or
one month's scholarship/stipend in lieu of notice.

16. Study Hours:

i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during the
hours and days as may be fixed by WILP from time to time as per the University requirements.

ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by
the Company.

lii. The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue. You may
also be called upon to attend academic study as and when required on holidays & in any shifts during the day,
as may be scheduled in accordance with the convenience of the organizing team of the WILP,

iv. The university will plan contact classes in multiple formats to suit the project work situations and university

guidelines such as contact classes in ILT (Instructor Led Training) and/or VILT (Virtual Instructor Led Training)
and Self-Directed/Recorded lecture sessions.

17. General:

I. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or

wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the
WILP without any prior notice.

ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of

the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

lii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro
and you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid
work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies
are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar
Trainees from time to time. You agree to comply with all policies as modified from time to time.

18. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or

records, etc. belonging to Wipro/the Academy or relating to its business and shall not make or retain any copies
of these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.
iii. Wipro reserves the right to offer employment at its sole discreti

on to a Scholar Trainee on successful and
satisfactory completion of the academic study.

19. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment,
duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of
this letter of enrolment and submit the same on the date of joining.

20. Work Allocation for on the Job Training:

As part of your work responsibilities, you may be assi
assignments as may be deemed fit by the Company i
assignments shall be treated as a refusal to wo
disciplinary action.

gned to work on certain projects/accounts or other
n its sole discretion. Refusal to accept and deliver on such
rk and may result in termination of your enrolment or other

hllps:lfwipro.icims.comlforms?modu]e=Forms&aclion=showForm&view=htm&form=Wipro_WILP_Enrollmenl_Leuer_TempIate_2024&user=261 ey
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Yours sincerely,

For Wipro Limited,

wipro.icims com/forms?module=Forms&action=showForm&view=him&form=Wipro_WiLp Enrollment_Lelter_Template_20
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Sandesh Kumar
General Manager & Head NextGen Talent

| have read, understood and agree to accept the enrolment on the terms and conditions herein,
I shall be present for the induction session on

ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

| Sunita Sa.hu. confirm that | am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being a part of
WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks:

B aca_demic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me.”

ANNEXURE [I

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment
is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.

ANNEXURE —1Il

INITIAL INDUCTION PROGRAM

The Talent Skilling team at Wipro grooms campus selects to help them face the challenges of the corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed
by insights into Wipro businesses, process, technology and behavioural skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporate
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of

the Trainees.
Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts
with a corporate induction. :

hitps://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_WILP_Enroliment_Letter_Template_2024&user=261... 8/10

200



SN7/24, 10:58 AM wipro.icims.com/forms ?module=Forms&action=showForm&view=htm&form =Wipro_WILP_Enrollment_Lelter_Template_202...

"EMERGE" 5 behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the

“corporate world”, This activity based behavioural intervention informs the new entrants about the corporate work
Culture and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare

to face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses and work
environment,

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a
series of projects that the recruits are expected to complete individually by learning and applying various topics

required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a
team project. :

ANNEXURE - IV

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a StudentiSchoIa.r
Trainee with Wipro's WILP, | further undertake that I shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enrolment.

TRAVEL, ACCOMMODATION, FOOD & OTHER MISCELLANEOUS EXPENSES

Travel

i. You would be entitled for INR 1500 from the date of appointment as a lump sum amount that will be credited
with your first month stipend. You may utilize this amount towards travel and you would not need to submit bills
towards usage of this amount. You are not required to raise any claims towards reimbursements of travel
expenses post joining as this lump sum amount will be paid in your first month’s stipend.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of

attending training or
classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for INR 400 per day for 8 days (total amount of INR 3200) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a

lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount,

ii. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following: Settlement and
Miscellaneous Expenses: INR 1200 per day for 7 days (total amount of INR 8400) from the date of reporting to

the posting location. You may utilize this amount towards boarding, lodging, conveyance & other miscellaneous
expenses.

iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For more details, you can refer to the policy at The Dot >
myPolicies > Common Policies across Countries > myTravel > Global Relocation Palicy.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

v. You cannot book initial stay accommodation through the Wipro Hospitality team at
ngipitality.accommodalion@ﬂipro.com and reimburse the same,

Please note in the event that the employee leaves the organization within 6

payments processed under Joining & Relocation Entitlements shall be rec
time of exit.

months from the date of joining, all
overed from the employee at the

Skill Preferences 1 : Python App Location Preferences 1 : Bhubaneshwar

Skill Preferences 2 : Java-MEAN Location Preferences 2 : Bangalore

Skill Preferences 3 :ORACLE Location Preferences 3 : Pune

& Accept [ Decline

https:ﬂwipru.icims.comlforms?module=Forms&acli0n=shawForm&view=hlm&form=Wipro_WlLP_Enrollmenl_Lelter_Templa{e 2024&user=261...  9/10
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& Signature Sunita Sahu 17/5/2024 10:57 AM

(checking the checkbox above is equivalent to a handwritten signature)
Registereqd Office:

Wipro

Uimited T 491 (80) 2844 0011
Doddakannelli F:+91 (80) 2844 0054
Sarjapur

Rogdp E iinfo@wipro.com
Bengalu

580 %Ssm W :wipro.com

India

C :L32102KA1945PLC020800

26179874

hitpsﬂwipro.icims.com!forms?rnodule=Forms&aclion=showForm&view=htm&forrn=Wipro_WlLP_EnrolImenl_Lelter__Te mplate_20248user=28,..
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Apne liye. Apno ke liye.

Mr. Sachin Agrawal
Sambalpur,
Dist-Sambalpur
Odisha - 768201.
Contact - 8895055995

29-07-2023
SBIL-Mark-13354

Dear Sir,

Offer Letter: Graduate Sales Trainee

With reference to your recent interview with us, we are pleased to offer you the position of
Graduate Sales Trainee in Grade M9 Level L2. You will be on probation for a period of one
year. Your confirmation in the service of the Company will be subject to your successfully
completing your probation.

2. Your compensation on Cost to Company basis will be as per details enclosed.

3. Your initial posting will be in Zone 3, Region (Bhubaneshwar) - Sambalpur. However, the
company reserves the right to utilise your services at any other place within or outside the
country.

4. This 1s a provisional offer. Your formal appointment and the issuance of the final Letter of
Appointment is subject to the following conditions:

1.  Actual production of Relieving letter or acceptance of resignation letter from your
current employer

1. Actual production of original documents and certificates regarding educational
qualifications, work experience, remuneration, identity and references, detailed in
application form. Please refer to the annexure for the complete list of testimonials.

4 (a) Joining in the company is subject to generation of employee code. Mere submitting the
Joining Kit does not entitle the status of employee of the company. On receiving the joining kit
the documents are validated post which the decision of hiring with the company is taken.The
candidate will be deemed to have not joined the company unless his’her employee code is
generated and communicated by the company.
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Official confirmation of
employee commencement inbox

Mittakadapah... 9:05AM @ “

1O e
Dear Somya Pattnaik

Congratulations on being selected! We are
thrilled to inform you that you have been
shortlisted for the role of Bench Sales Recruiter
with Vivid Technologies Inc. located in
Gachibowli, Hyderabad.

We are pleased to officially release the joining
date, which is scheduled for 20th January 2025.
Following the training period, you will receive a
competitive monthly salary of Rs.15000/-, in
addition to comprehensive benefits including
accommodation, food, and cab facilities, all
provided from your first day onwards.

We are eagerly looking forward to your
contribution to our team and are excited to have
you on board. If you need any additional
information or assistance while getting ready to
join our team, please feel free to contact us at
any time.

Regards,

KAVYA MITTAKADAPA
Talent Acquisition Specialist
Mobile: +91 87123 48041

[y -
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To.
Thee State Project Director
Odisha Adrsha Vidyalaya Sangathan ,

Bhiibaneswar
Sub : Regarding joining report of Contractual Teacher at DAV M.Gandapali, Bijepur

Roespected Sirfiadam

In pursuance of order no - OAVG/319 Dated 17.06.2025 of Nodal Principal QAV
Govindpur, Bargarh and order no - MGP/2025/3804 Dated - 20/06/2025 of Principal Qav
M. Gandapall, Bijepur Tollowing teachers has joined in OAV M.Gandapall, Bijepur on date
30.06.2025 (FN)

A — . - == N C— = e—
SLNo Mame of the post | Name of the Teacher te of Il!lrlf‘.g_
L= P — 1 | —

01 |PGTMATH | BARSHARANI BHOI 30.06.2025
02 | PGT PHYSICS | SANKET MAIHI 30.06 2025
o | PGTCHEMISTRY ;_ggsu,xmu | 30.06.2025
04 | PGT COMPUTER scuﬂ !SﬂCHﬁ-NMN SAHU 30.06.2025

This is for your kind information and recessary action
A g_p;lb = J,_
Pope=ong
7 alayn
@ polr

Bljepur
ATAL CANDAPALLPO-LARING,PS: BLEFUIR, DISTIICT: BARGARILFIN: 768033 (ODISILA)
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Dear Student,
Hearty Congratulations !!!

Thank You so much for showing interest
in Capgemini.

You have successfully cleared the final selection
process of Capgemini.

| wish a bright future with Capgemini.

For further you will receive your Letter of Acceptance
directly from the company.

Please Note: Your selection is
subjected to audit clearance.

Khyamakanta Sahu

d Placement Executive, MITS

@ Group of Institutions,
06746537797 || 9853114442 || k
hyamakanta.mits@gmail.com |jww

w.msb.ac.in ||
2#P, Infocity, Patia, Bhubaneswar -
751024
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ENALANDA

S INSTITUTE OF THCHNOLOGY

’:\lr(.fh.-,rnrt by BPUT | Approved by AICTE, NaWw (RLIET]
eccognired by Govt. of Odisha

ref: _DNIT/ADM/ (28C },,,_ :
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Dear Aparna Baboo,
Congratulation!!
Sub: Appointment Letter

W e

o W: ;efer ;co your ap-phcatlon for employment and the subsequent interview you had with
; At‘t _rt: pleased to inform you that you have been offered an employment in Nalanda
nstitute of Technology, Bhubaneswar on the following terms and conditions:

1.
a) Department Z CSE
b) Designation : Asst.Professor.
c) Date of Joining : 10-07-2025
d) Salary : Rs.38,000/-

2. Probationary Period:

tion for a period of 11 months and may be confirmed as a regular

You will be on proba
The period of probation ¢an be

employee upon successful completion of your probation.
extended for a further period of one year or a part thereof.
cate copy at the earliest.

in token of your acceptance of this, kindly sign and return the dupli

reer over the years to

We welcome you to the Nalanda family and wish you a rewarding ca

come.

Thanking you,
yours sincerely,

£

Nalanda .'nstitut'é o Bhubaneswar

f Technology,

54005
ghubaneswal

7]

F Buddhist villa, chandaka, Bhubanesx.nar, Khordhaam - A
ictrative Office : Plot No.-1018 (Near Rajdhani Gas) Nayap \;nda -

118 Email: info@thenalanda.com,Website:wWw.thena !

Phone NO- +91 674-65&3334

S E (11
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’ AXIS BANK

Dear Ashes Ranjan Das

With your joining day approaching, we not only want to congratulate you
for your role as RL - Mortgages:ASC Sales - Home Loan at Axis Bank, but
we also want to let you know that we are really excited to have you on

board.
Posting Details:
Role RL - Morigages:ASC Sales - Home Loan
Date of Joining 28-Mar-2024
Posted Location E4903:Bapuji Nagar
Posted Location Plot Nao 1, Nandighosh Estates,,
Address Bapuji Nagar,,
Bhubaneswar,
Bhubaneswar,
QOdisha,
751009.
Supervisor Name Rakesh Subudhi

Further to your reporting at the given location or logging in as per your
previous conversation with the HR Representative, you will:

& Meet/ contact your HR Representative/ Supervisor who will induct
you to the team

& Be provided with your Employee ID by your HR representative

& Be enrolled to the ‘Head Start' induction program/ an eguivalent
program to help you understand the Bank and |ts functioning

Be rest assure that we at Axis will make sure that your first day on the job
is a comfortable one with Axis representatives helping you at every step.

By motto and by attribute each one of us is ‘Dil se open’

Welcome to the Axis Family.




Auns BANK

HL1BS 1 PR/EC /4541410225745
Date: February 13, 2028

we calily inof ME ASHES RAMIAN DAS, Employes Number 454141 won woning «an Axis Bonk Ud. from Morch 38, 2024 1o
Febwvary 03, 2028 Hin employment detob are o lolowy

Last Deignation Held ASEISTANT WMAMAGER

[T : BL - MORTGAGES: SALES MANAGER - HOME LOAN - BRANCH
Depart ment CORPORATE OFFICE

Lncation E4HIBAPU I NAGAR

W wagh hirmn e cets in all his Sutuie andegvoun.

Fogoard,

Siroj Rumar
Human Beiowcet
Axh Bank Lid.

Signature Not
Ball - [ Pob 2006 G4 3018
Location ; ML |

Thik ia @ digitally signed decumanl ond doet nol require phyticol ignature.

B e Lk [ Depd Corprmnabe Popled 119 Fosi . Bl Ll Chom@ing, s sty Bl Chemias Abmbsl - 805
Fegnhemsd Clce Viseu™ ¥ Flior Cois. MomirPeiwis Tergie Feor Lt Garndes, SSlvdan, Alvredob - 30004 P 1 il 1

Join the Global Al Network ®

Be part of a worldwide network advancing Al research and
innovation—join AAAI today. AAAI
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X Gmail - Offer For Employment (Ash...

M Gma il Achutosh Sahoo <tanmayasahoo!11@amail. com>

Offer For Employment (Ashutosh Sahoo)

Swetaleena Mohanty <swetaleenam@esspl.com> Mon, Apr 18, 2022 at 11:42 AM
To: tanmayasahoo111@gmail.com
Cc: Sudesna Nayak <sudesna@esspl.com>, somjha@esspl.com

Dear Mr.Ashutosh,

Congratulations!

With reference to your application and subsequent interview you had with us, we have pleasure
to offer you the position of Software Trainee (A1) on the mutually agreed terms and conditions.

You are requested to send us a mail of your acceptance by tomorrow 10am.

Your joining date at our organization is 21st April'22 i.e Thursday and you are requested to
report at 10:00am (at Bhubaneswar office) with the following mandatory documents:

. Proof of Age (Date of Birth Certificate)

. Certified true copies & photo copies of your education / professional qualifications (10th
,12th & Degree).

. 4 passport size coloured photographs.

. Passport Original and Photocopy.

- PAN Card Original & Photocopy (2 copies)

+ Aadhar Card Original & Photocopy (2 copies)

You will be on probation for a period of Six months from the date of joining.

On joining, you may please meet Ms. Sudesna Nayak . On submission of your joining report,

you will be issued a formal letter of appointment explaining terms and conditions, which will be
binding on both the parties. Your initial posting will be in Bhubaneswar, however you may be

transferred to any other office locations of ESSPL in India or abroad.

Proposed Salary Annexure.

i Basic Salary QE0O0 8OO0

2 HRA 3E400 3200

3 Special Allowances 124462 10372

4 Other Non-Taxable o Qo
Allowances

[ Provident Fund 11520 4960
i Gratuity 4618 385
8 Insurance o 4]

10 Wariable Pay 25000

Anntial Eeriomance. Your offer is valid subject to reference
check from our authorized verification
agency.

The signed copy of offer letter &
appointment letter will be given to you on the date of joining.

Thanks & Regards,
Swetaleena Mohanty
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July 28, 2021
Welcome to Wipro's Work Integrated Learning Program (*WILP")
Work Integrated Leaming Programmae
Wipro Limited, Dodda Kannalli
Iﬂ;lnpurnm, Bengaluru - 560 035,
Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Deepak Kumar Bhot,

Sub: Enrolment letter to Wipro's Work integrated Learning Program (“WILP") as Scholar Trainee - Work
integrated Learning Program

Walcoma to WILP!
With reference to your application, if is owr pleasure (o ennoll you as a Scholar Trainee — Work Inlegrated

Learning
Program. This s a scholarship program customized as a robust academic and training program which will enable you lo

oblain M. Tech degree from one of the premier engineering institution | University in India.
Thr duration of the academic program shall be 48 months from the date of enrolment for academic program. You will

be enrolled inlo the academic program within 12 menths from date of jodning. Your date of joining will be intimaled through

8 SapaTale COMMUnICaton

We hopa you enjoy the learming with WILP and have an snnching axpenencea being a part of Wipro Limited (“Wipro of
‘Comgany”)

Please read through the terms and conditions of your enfolment as provided below.
We look forward to having a long and fruithul relationship with you al WILP, Wish you all the best!

Yours sinceraly.
Fu:m‘'H'Ii'q'.u'u'.'nLll'l'lll:l-o:lr

/

Ganeral Manager - Human Resources
Endorsement

| noccapt the enrolment and the lerms and conditicns thereof as specified below. | shall report for undergoing siudy on

Terms & Conditions of Scholarship
1. PROFILE:

You have been selected o be a part of Wipro's WILP and are enrolled as a Scholar Traines- Work Inlegrated Learming
Program. Upen joining WILP, you will have to undergo a “Project Readiness Program” (PRP') that prepares you 1o

8 in projects at the Company as part of this learming program. This robust academic program will also enabls you

participal
o cbtain M. Tech degree from one of the premier engineering Institution ! University upon successtul completion of
hitze Jwipro icima. comiformsTmodule=F omal actoncshowl om ves=himdorm=WIL P _Enrpliment_Lefter Tempistedamer=008231 1 | Skerm=4 e
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TECHNOLOCIES

smruti Ranjita Sahoo

software Engineer
Emp. ID : 306
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PROVISIONAL CERTIFICATE

RAMAN NAIK

Registration Number: 1925102010

of
INSTITUTE OF MANAGEMENT & INFORMATION TECHNOLOGY, CUTTACK

has successfully completed the prescribed requirements
for the award of

Master in Computer Application

in the academic year 2020-21

The Medium of Instruction is English. __@\R/W"
—

Date : 06 Jul 2021 Director, Examinations
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15-May-2018

Dear Prajnamayee Bohidar,

We are pleésed to offer you the position of FINANCIAL SERVICES CONSULTANT in Level 1 of our
Company. Your initial positing will be at Bargarh.

Your compensation details are as follows:

() Qe el d
Basic £ 51000.00
Flexible Compensation Plan 103426.90
Employers Contribution to PF 6120.00
Gratuity ' 2453.10
Minimum Statutory bonus™ - 7000.00

Total Fixe . 170000.00

The terms and conditions of your appointment will be communicated to you on acceptance of our letter.

The Company resenes the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being received
from all the above mentioned sources.

The offer is made relying upon the information furnished and representation made by you from time to
time. If any information or representation is found to be incorrect or if any material information is
detected by us to have been suppressed by you or any action on your part is found to be in
contravention to the terms and conditions of employment or the Company's Code of Conduct, the
Company will have the right to terminate your senices at any time without prior notice.

Please note that this offer is valid subject to your acceptance of the term/conditions of employment with
us and may be withdrawn/modified if any information or representation furnished by you is found to be
incorrect or if any material information is detected by us to have been suppressed by you or any action
on your part is found to be in contravention to the terms and conditions of employment or the
Company's Code of Conduct or any Applicable Anti-Bribery Law and the Anti Corruption and Bribery
Policy of the Company. This offer letter may be withdrawn by the Company without assigning any
reason whatsoever for such withdrawal. This letter is not to be construed as your letter of appointment,
which will be issued separately subject to the conditions mentioned above.

You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Hegistered Offi ce @ 1CIC! Prudential Life insurance Company Limitad
ICICI'PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife. com
CIN : U66010MH2000PLC127837
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Offer: Computer Consuitancy 40
Ref: TCSL!DT20163576849!0hennai /

Date: 04/04/2018

e

Ms. Priyanka Padhi

Govindtola,Raja Petrol Pump Back Side,Shaki Nagar,SambaIpurGovindtola‘
Backside Of Raja Petrol Pump,

Sambalpur-768005,

Odisha.

Tel# -

Dear Priyanka Padhi,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
vou have successfully completed our initial selection process and we are pleased (o make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,89,402/- per annum, as per the terms and conditions set out herein.
Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 days, this offer is liable to lapse at the discretion of TCS this offer will be

automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining

date and initial place of posting. You will also be issued a letter of appointment at the time of your

joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

TED Confidential 1
TCSL/DT20163576849 s

i



From: <campus.offerletter@accenture. com>
Date: 20 Feb 2017 4:06 pm

Subject: Congrats! Offer From Accenture
To: <rashmi7313@amail com>

Ge: QG -
"

20-Feb-2017

Rashmi Rekha Panda
Candidate Id: C5734110
Unique Reference Number/Unique Id: 174{f560-5506-4854-8531-1466a29193b7_1

Dear Rashmi Rekha Panda,

This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to
extend an offer to join Accenture in India.

Please find attached the offer letter. Request you to verify the details in the offer letter and confirm acceptance/ rejection

of the offer by clicking on the below linkwithin 60 days (sixty days) from the receipt of the offer, post which the link will
be disabled:

Kindly use the Unigue reference Number, CID and mobile number for logging on to the
portal https /india.jobs. accenture. com/CheckOfferLetter aspx

You will not need to send a signed physical copy of the offer letter to Accenture at this point, once you have accepted it
online. You will need to bring the signed offer letter along with your documents only on the date of joining.

Please write to campus guericsfaccenture com for further clarifications.

Regards,
Campus Recruitment Team - Accenture India.

S

”

Accenture Disclaimer

0 = o = e O A e e

Accenture believes in transparent discussions during the hiring process. While a prospective candidate would be
encouraged to cooperate for background checks and verifications; another important parameter is disclosure about pre-
empleyment history with Accenture. All prospective candidates are expected to disclose their employment history to
Accenture hiring teams at the earliest opportunity. Candidates would be asked to provide their pre-employment status at
the time of first interaction with recruiters, at the time of submission of EAF and other pre-employment documents, at
the time of getting first offer and at the time of accepting offer. Any intentional non-disclosure of the pre-employment
status may entitle Accenture to modify the offer or reject the offer of employment or terminate employment of the
Candidate at its sole discretion with no further liability to the Candidate. Any waiver or exception to this rule will be at
Accenture’s sole discretion.

B T T S8 o o




Bode 187
Offer: Computer Consultancy

Ref: TCSLIDT2017402431 5/Chennai 0D ()

Date: 29_1_'03!2018 /

Mr. Sachi Kanta Sahu

c/0O-Debadatta Sahu, Bhima Bhoi Nagar, Po-Budharaja,
Near Bhima Bhoi Park,

gambalpur-768004,

Odisha.

Tel# 91-8455886107

Dear Sachi Kanta Sahu,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased t0 make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be 1 ,89,402/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. |f not
accepted within 7 days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject o a
positive packground check.

TES Confidential 4
TCSL!DT20174024315




Cognizant

07-Jun-2021

Dear Sahasranshu Shekhar Padhee,
B.Sc.(Hons.), Information Science And Telecommunication
Gangadhar Meher University

Candidate ID — 15717440

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 251,999/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,111/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

—<, 0

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Compensation and Benefits

Cognizant

Name: Sahasranshu Shekhar Padhee Designation: Programmer Trainee
Sl. No. Description Monthly Yearly
1 Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1475.892857 17,711
4 Advance Statutory Bonus*** 2000 24,000
5 Special Allowance* 5330 63,960
1} H H o
6 Cc_)mpanys Contrlbutlo_n of ESI @ 3.25% of Monthly Gross 469 5628
minus statutory exclusions
Annual Gross Compensation 220,499
Incentive Indication (per annum)** 12,000
Annual Total Compensation 232,499
Company's contribution towards benefits (Medical, Accident
. 19,500
and Life Insurance)
Annual Total Remuneration 251,999

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident Insurance coverage
 Group Term Life Insurance

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010
 Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

» From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance” will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

- Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

« Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

« ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

Sahasranshu Shekhar Padhee, 23, residing at (hereinafter
referred to as "you", "your" or "yourself', which expression shall unless repugnant to the context or
meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of the
OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection
By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
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Cognizant

Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

ii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
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contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;

c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

» Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
S asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

« Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

« Violation of non-disparagement obligations
» Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute™) arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Sahasranshu Shekhar Padhee

Sign: Sign:

Name: Name:
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HRD/2T/1004838839/22-23 October 12, 2022

Mr. Sidhant Kumar Barai

Plot No. 17/397 Jagannath Temple Road,
Near Hatali, Main Road, Modi Pada
Sambal pur-768002

India

Ph: +91-9438868020

Dear Sidhant,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified
Digitally sigrﬁﬁ;‘R HARD
GERARD LOBQ

Date: 2022.10. 3:53:15 IST
Reason: Digitally $igned
Location: Bangadfote

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1004838839/22-23 October 12, 2022

Mr. Sidhant Kumar Barai

Plot No. 17/397 Jagannath Temple Road,
Near Hatali, Main Road, Modi Pada
Sambal pur-768002

India

Ph: +91-9438868020

Dear Sidhant,

Congratulations! We are delighted to make you an offer as Systems Associate - Trainee and your role is
Systems Associate .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 02-Jan-2023.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Systems Associate is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 7
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Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2022-23 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 7
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 7



INnfosys'

Navigate your next

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Associate is conditional upon your having fully completed your graduation,
without any active backlog papers and with a pass percentage not lesser than as specified in our campus
recruitment program 2021-22. These eligibility criteria for the Role of a Systems Associate, has already
been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location Signature Not Verified
Digitauysigrﬁﬁ;‘R HARD

GERARD LOBQ
Date: 2022.10. 3:53:15 IST
Reason: Digitally $igned

Location: Bangadfote

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 7
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Sidhant Kumar Bar ai

ROLE Systems Associate

ROLE DESIGNATION Systems Associate - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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July 17, 2024

Welcome to Wipro’s Work Integrated Learning Program (“WILP”)
Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Aman Kumar Patel,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar
Trainee — Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work
Integrated Learning Program. This is a scholarship program customized as a robust academic and
training program which will enable you to obtain M.Tech degree from one of the premier engineering
institution/university in India.

The duration of the academic program shall be 48 months from the date of enrolment to the
academic program. You will be enrolled into the academic program within 12 months from date of
joining. Your date of joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro
Limited (“Wipro or “Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP. Wish you all the best!

Yours sincerely,
For Wipro Limited,

8
Aparna Shailen
General Manager - Human Resources



Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for
undergoing study on

TERMS & CONDITIONS OF SCHOLARSHIP

1. Profile:

You have been selected to be a part of Wipro’'s WILP and are enrolled as a Scholar Trainee- Work
Integrated Learning Program. Upon joining WILP, you will have to undergo a “Project Readiness
Program” (‘PRP’) that prepares you to participate in projects at the Company as part of this learning
program. This robust academic program will also enable you to obtain M.Tech degree from one of
the premier engineering Institution/university upon successful completion of the course.

2. Duration:

The duration of your academic program will be for a period of 48 months from the date of enrolment to
the academic program. You will be enrolled into the academic program within 12 months from date of
joining. Unless the Company extends the period of your study in writing, which is done solely at the
discretion of the Company, your enrolment would automatically terminate at the end of the stated 48
months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a
Scholar Trainee — Work Integrated Learning Program with WILP.

3. Appointment Details:

We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that
would include a cover for you, the premium/cost will be taken care of by Wipro. This is a voluntary
benefit offered by the Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12,00,000/- . You could also
choose to get additional coverage for a nominal and highly negotiated premium. More details
on the policy are available in My Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of INR 14, 00,000/-. This sum insured is inclusive of cover as
per EDLI (Employee Deposit Linked Insurance). You can also get an extra coverage for a
nominal and highly negotiated premium. More details on the policy are available on My
Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of INR 2,00,000/- per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly scholarship/stipend depending on



your marital/family status towards the base sum insured premium. 10% of the claim amount would
need to be borne by the employee/scholar trainee.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions
as a nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal
timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated
premium. More details on the policy are available in myPolicies Section in myWipro, the HR portal at
Wipro.

The below table lists down your scholarship details:

First Year 15,000 488 15,488/- (*)
Second Year 17,000 553 17,553/- (*)
Third Year 19,000 618 19,618/- (*)
Fourth Year 23,000 0 23,000/- (*)

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
required under the relevant laws including contributions under Employees’ State Insurance Corporation
Act (at 0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues
and levies where required, shall be deducted from your Scholarship and benefits according to
applicable laws and regulations.

Employees with a fixed salary of less than INR 21,000 per month are covered under ESI. ESl is a
comprehensive social security program in the event of medical contingencies, such as sickness,
maternity, death or disablement due to employment injury and occupational disease. This scheme
provides access to medical treatment, medical facilities, cash compensation and other support for
insured persons

Your fourth-year scholarship will continue until completion of your M.Tech program. You will be
enrolled into the academic program within 12 months from the date of joining.

You shall be eligible to receive a onetime "joining bonus" of INR 75,000 after you join Wipro along with
your first month scholarship. All applicable taxes on the payment of this amount will be borne by you.
Please note in the event you leave the organization within 12 months from the date of joining, payment
processed under Joining bonus shall be recovered from the Scholar Trainee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion
of the Company and subject to your satisfactory progress of study, acquisition of skills, behavior,
regularity and punctuality in attendance. Your continued enrolment in the course, will be at the
discretion of the Company, and is subject to satisfactory academic performance and other
requirements as prescribed in the WILP portal.



In case your project performance at any stage is not found to be at par with the requirement of WILP,
then you would be placed on performance improvement program (PIP). If you fail to successfully
complete the PIP, the Company may at its sole discretion discontinue your enrolment in the WILP
program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given
every semester except the last semester when you will be engaged in dissertation. The allowance will
be paid to you centrally along with your scholarship during the course of each semester. The
allowance will be subject to tax. Book allowance is applicable and paid only when you are registered
for the semester.

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a Training Agreement in the prescribed
proforma with Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before
joining the program (“Training Agreement”).

ii. This Training Agreement shall be for a total period of 60 Months where you will be mentored
for developing your skills and knowledge. This included technical training, in various formats,
both online and offline and practical experience in various projects. The Company invests on
your behalf for the cost of these trainings. Should you discontinue the WILP program or your
enrolment with WILP is cancelled for any reason whatsoever before the completion of 60
months from the date of joining, the training expenses of INR 75,000/-(Rupees Seventy five
thousand only) will have to be paid by you as detailed in the Training Agreement.

6. Project Readiness Program (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to
participate in projects. This is offered by Wipro’s - Talent Transformation Department to all campus and
off-campus selects. The broad objective of PRP is to equip you with the necessary knowledge and
skills that will enable you to start working on real-life project work which is an integral part of the WILP.

7. Regulations of Academic Study:

i. You will be enrolled for M.Tech program with a renowned institution (“University”) that
collaborates with Wipro for WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering,
Information Technology, Computing Systems and Infrastructure Management, Data Analytics,
loT, Cloud, Digital & Cyber security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business
requirements and decision of the Company is final and binding.

iv. You will not be able to change Specialization track after enrolment.
v. Overall program duration is 4 years from date of enrolment of academic program.

vi. As per the program structure, a WILP Scholar Trainee will register and pursue 4 to 6 courses
per semester over 7 semesters.

vii. You will be required to submit a project work/dissertation in your final semester (81" semester
of your program). This will enable you to advance your professional capabilities by applying
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concepts and techniques in projects.

Each course has multiple evaluation components. This includes (but not limited to) an
assignment component, quiz, mid-semester examination and comprehension examination. All
evaluation components are mandatory for securing a pass grade in a course as prescribed by
the partnering institution.

. Contact classes are organized as per the handout and calendar prepared and shared by the

University at the beginning of each semester. In the normal course, one session of 2 hours
duration per course per contact class is organized.

You will be called upon to undergo studies during the hours and days as may be fixed by the
Company from time to time. Normally, the study hours would be from 8:30am to 6:00pm.
However, this is subjected to change based on business needs.

The faculty will take attendance/circulate attendance sheets for every session. It is your
responsibility to ensure that your attendances are recorded properly.

WILP Scholar Trainees are expected to be on time for every session. Punctuality is non-
negotiable and the faculty reserves the right to deny entry and attendance to late comers.

Attending 75% of contact session is mandatory for each course to appear for examinations.

Not attending classes for reasons like medical/on the job training/late coming/personal
problems and other similar reasons would be treated as absenteeism.

Scholar Trainees who fail to meet the minimum attendance criteria will not qualify for
comprehension exams for any of the registered courses in that semester.

For any reason, you are not able to meet the minimum attendance criteria or not complete the
mandatory assignments/quiz/examinations in any semester, you are required to repeat the
same semester as and when the next batch is organized. In such cases, rules and regulations
governing academic programs at that time would be applicable. In addition, additional
semesters fees are to be borne by you as prescribed by the University.

At the end of each semester, the performance of each Scholar Trainee in a course, is specified
as a letter grade which is obtained through a Relative Grading procedure

Any Scholar Trainee securing 3 or more cumulative fail grade at any point in time will be
expelled from WILP Program.

The 8th semester of study is fully devoted for dissertation / project work

If a Scholar Trainee’s CGPA is less than 5.5, the Scholar Trainee will not be permitted to
register for the dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5
before taking up the dissertation. Also, a Scholar Trainee with an E grade in any course will not
be permitted to register for the Dissertation

Project/Dissertation work has to be carried out by each individual separately. Teamwork is not
permitted.

The dissertation has to be completed strictly as per the guidelines that are outlined by
collaborating institution.
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Study regulations mentioned in section v to xxii are subjected to change as per the norms of
the participating University and the decision of the University/WILP Team/Wipro is final and
binding.

WILP Scholar Trainees are expected to maintain decorum and discipline in line with Wipro's
professional work culture and environment.

In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the
WILP and partnering institution from time to time , strict action will be taken and the decision of
the WILP Team/ faculty/University would be final and binding.

Breach of integrity will be dealt with sternly. Such Scholar Trainees will be asked to discontinue
their studies and also expelled from WILP program.

On successful completion of the study, you will be eligible to receive the M.Tech degree from
the collaborating University, in recognition of your successfully completing the course.

All Scholar trainees of the WILP will be given testimonials at the end of the successful
completion of the M.Tech degree program. The testimonial contains the timeline in the WILP
and the kind of project works carried during this opportunity.

Mode of contact session, examination pattern and other academic program norms are subject to
change based on the prevailing situation/university norms declared from time to time. Decision of the
University would be final and binding.

8. Conflict of Interest:

During your enrolment period with the WILP, you will focus exclusively on the requirements of
the program. In addition to your study and academic requirements, you are required to engage
yourself exclusively in the work assigned by Wipro and shall not take up any independent or
individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of Head/Manager of WILP Academy

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any

interest in, or perform any services for any person who is involved in activities, which are or
shall be in conflict with the interests of Wipro.

The Conflict of Interest Policy also refers to the need on your part, during your enrolment and
for a period of one year from the cessation of your enrolment with WILP (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon/withdraw their enrolment with the
program or to accept enrolment and/or employment with any competitor, supplier or
any customer with whom you have a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept
employment with any competitor, supplier or any customer with whom you have a
connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third
party or to terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform
services of any type for any third party.



iv.

In case of any conflict or doubt, please discuss the matter with Head/Manager of WILP, to
understand Wipro's position on this and resolve the conflict.

9. Obligation and Responsibilities:

vi.

Vii.

During the study period you will be governed by the WILP regulations and instructions as may
be modified, from time to time, in relation to conduct, discipline and other matters.

ii. During your study as part of WILP, Company expects you to undergo study in the area in

which you are placed, with a high standard of initiative and efficiency. This is critical and
Company has zero tolerance towards any deviations.

You would not be allowed to seek membership of any local or public body without the written
approval from the Head/Manager of WILP.

. During the study period and thereafter, you would not be allowed to give out to anyone in

writing or by word of mouth or otherwise, particulars or details of work - process, technical
know-how, research carried out, security arrangements, or administrative and/or organizational
matters of confidential or secret nature which you may come across during your academic
study or become known to you by virtue of your undergoing study under WILP or otherwise.

. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are

updated/modified on a periodic basis and new policies may be introduced and notified to
Scholar Trainees from time to time and you will be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how
that will be made available to you, you will be required to comply with the Confidentiality Policy
of Wipro. Therefore, please maintain all Confidential Information as defined from time to time in
the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any
such Confidential Information except as may be required under obligation of law or as may be
required by WILP/Wipro and in the course of your association with WILP. This covenant shall
endure during your association and beyond the cessation of your association with WILP
(irrespective of the circumstances of, or the reasons for, the cessation).

In connection with your association with Wipro as part of the WILP and during the term of your
association upon conception or creation, you shall disclose and assign to Wipro as its
exclusive property, all inventions, ideas, concepts, discoveries, techniques, and improvements
(including without limitation legal documents, training materials, computer software and
associated materials) developed or conceived by you solely or jointly with others (whether or
not during business or academic session hours), and shall comply with the Policies of Wipro in
relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts,
discoveries, techniques and improvements (including without limitation computer software) solely or
jointly with others in relation to the operation of the WILP/Wipro, such developments will be fully
communicated to the WILP academy and will be the sole intellectual property of Wipro. You agree to
cooperate in the execution of documents to facilitate the assignment of such intellectual property when
required.

10. Confidentiality:

In consideration of the opportunities, training and access to new techniques and know-how
that will be made available to you, you will be required to comply with the Confidentiality Policy
of Wipro. Therefore, please maintain all Confidential Information as defined from time to time in
the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any
such Confidential Information except as may be required under obligation of law or as may be



required by Wipro and in the course of your enrolment. This covenant shall endure during your
enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the
circumstances of, or the reasons for, the cessation).

ii. During your training on projects at Wipro, you will be expected not to use or disclose any
confidential information, including trade secrets, of any former employer (if any) or other
person with whom you have an obligation of confidentiality and by signing below you affirm
that you have no conflicting obligations or non-compete agreements that would prevent you
from working without limitation for Wipro.

11. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation,
you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts,
discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly
with others (whether or not during business hours), and shall comply with the Policies of Wipro in
relation to Intellectual Property.

12. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed
be re-assigned or transferred to another division, department, establishment or new location where
Wipro, has its office or operation and WILP classes are running in the particular location, in India,
without enhancing the scholarship amount. Additionally, during this study period, you may be
assigned/allocated to projects (billable/support roles) of any Technology/Client as per Organizational
requirement. On placement of this nature, you will also be governed by the disciplinary rules and
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro,
for practical studies.

13. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period,
your enrolment with WILP may be temporarily placed on suspension without payment of
scholarship amount, for such period as Wipro may deem fit. If the charges against you are
proved to be true, your enrolment may be immediately cancelled , without any notice or
payment of scholarship in lieu of notice not withstanding any clause of this letter of enrolment.
It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training
Agreement duly signed by you even after cancellation of your enrolment for whatever reasons
as the case may be.

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to
Wipro’s right to enforce the Training Agreement, Wipro shall have the right to terminate your
academic study without any notice or payment of scholarship in lieu thereof, if any declaration
given or information furnished by you to WILP/ Wipro is found to be false or if you are found to
have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with
the WILP, if it is brought to our notice that you have indulged in malpractices or used illegal
means to clear your online assessment, Wipro shall withdraw or revoke the enrolment and
cancel the same with immediate effect and we reserve our rights to take suitable action against
you as we may deem fit.

14. Cancellation of Enrolment:

Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole



discretion to cancel this enrolment during the study period without assigning any reason, by giving one
months' (30 days) notice or one month's scholarship/stipend in lieu of notice.

15. Study Hours:

As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo
studies during the hours and days as may be fixed by WILP from time to time as per the
University requirements.

ii. You would be assigned to any of the locations and any project work as part of your WILP as

may be decided by the Company.

The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced
venue. You may also be called upon to attend academic study as and when required on
holidays and in any shifts during the day, as may be scheduled in accordance with the
convenience of the organizing team of the WILP.

. The university will plan contact classes in multiple formats to suit the project work situations

and university guidelines such as contact classes in ILT (Instructor Led Training) and/or VILT
(Virtual Instructor Led Training) and Self-Directed/Recorded lecture sessions.

16. General:

This letter of enrolment is subject to the condition that you have not provided us with any false
declaration or wilfully suppressed any material information. If you have, you will be liable for
cancellation of enrolment from the WILP without any prior notice.

ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this

connection, if any of the provisions of this letter are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall
continue in full force and effect.

These enrolment terms supersede and replace any existing agreement or understanding, if
any, between Wipro and you relating to the same subject matter.

. You warrant that you are not prevented by a court or by any other administrative or judicial

order from enrolling under this agreement. In the event that you are not a citizen of the country
of posting, you should have a valid work permit to work in the country of posting.

. During the period of enrolment you are required to comply with all policies of WILP and Wipro.

These policies are updated / modified on a periodic basis and new policies may be introduced
and notified to the Scholar Trainees from time to time. You agree to comply with all policies as
modified from time to time.

17. On Completion/Cancellation of Academic Program:

On Completion of the academic program or cancellation of your enrolment , as the case may
be, you will immediately surrender to Wipro/ the Academy all specifications, formulae,
documents, literature, drawings or records, etc. belonging to Wipro/the Academy or relating to
its business and shall not make or retain any copies of these items.

You are not eligible to receive testimonial certificate if you do not successfully complete the
academic study in accordance with this letter of enrolment and the study scheme formulated
by the Academy.



iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar Trainee on
successful and satisfactory completion of the academic study.

18. Work Allocation for on the Job Training:

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or
other assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and
deliver on such assignments shall be treated as a refusal to work and may result in termination of your
enrolment or other disciplinary action.

19. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of
enrolment, duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by
signing a copy of this letter of enrolment and submit the same on the date of joining.

Yours sincerely,

For Wipro Limited,
Y

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on

ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER
INFORMATION TECHNOLOGY ACT, 2000)

I Aman Kumar Patel, confirm that | am voluntarily sharing my Personal Information with Wipro Limited
(‘Wipro’) being a part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future
reference/verification;

b. processing my application form including background verification checks;



c. academic study related actions including record keeping, processing scholarship advance and
benefits and any action required in the context of my enrolment with Wipro, being a part of
WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

I understand that ‘Personal Information’ means any information, relating to me that is available with
Wipro and is capable of identifying me.”

ANNEXURE 11

| hereby confirm that | shall submit the required academic certificate including but not limited to mark
sheet and Provisional or Convocation Degree Certificate within 3 months from my date of joining. |
understand that my enrolment is subject to my aggregate meeting the Wipro eligibility criteria and
submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the
event of my failure to submit the above mentioned documents or in case of any discrepancy, | shall be
liable for termination of my enrolment with Wipro.

ANNEXURE - 1lI

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of
the corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer
skills followed by insights into Wipro businesses, process, technology and behavioural skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is
smooth, the induction program is done by a team of dedicated professionals who have exposure to the
academic and corporate sectors alike. Project Readiness Program (PRP) is a training program
designed to address the basic learning needs of the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This
program starts with a corporate induction.

“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at
ease in the “corporate world”. This activity based behavioural intervention informs the new entrants
about the corporate work culture and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to
Trainees and prepare to face the demands of the project world. We begin doing this by familiarizing
with Wipro’s businesses and work environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is
designed around a series of projects that the recruits are expected to complete individually by learning
and applying various topics required to complete the project. Starting with individual projects, the PBL
approach ends with recruits working on a team project.

ANNEXURE - IV




| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a
Student/Scholar Trainee with Wipro’s WILP. | further undertake that | shall not represent to any person
within Wipro or any other third party that | am an employee of Wipro Ltd and | fully understand that
such false representation shall entail severe disciplinary action including immediate cancellation of my
enrolment.

TRAVEL, ACCOMMODATION, FOOD & OTHER MISCELLANEOUS EXPENSES

Travel

i. You would be entitled for INR 1500 from the date of appointment as a lump sum amount that
will be credited with your first month stipend. You may utilize this amount towards Travel and
you would not need to submit bills towards usage of this amount. You are not required to
raise any claims towards reimbursements of travel expenses post joining as this lump
sum amount will be paid in your first month’s stipend.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of
attending training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for INR 400 per day for 8 days (total amount of INR 3200) from the date
of joining. You may utilize this amount towards accommodation, food & other miscellaneous
expenses. This would be paid as a lump sum amount that will be credited with your first month
stipend and you would not need to submit bills towards usage of this amount.

ii. If your posting location (the location where you would be based out of after training) is different
from the training location (location where you undergo initial training), you would be entitled for
the following: Settlement and Miscellaneous Expenses: INR 1200 per day for 7 days (total
amount of INR 8400) from the date of reporting to the posting location. You may utilize this
amount towards boarding, lodging, conveyance & other miscellaneous expenses.

iii. Any location change after reporting to posting location will be treated as relocation/transfer and
will be covered under the Transfer policy for Team Rainbow. For details you can refer the
policy at myWipro > myPolicies > Common Policies across Countries > myTravel > Global
Relocation Policy.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

v. You cannot book initial stay accommodation through the Wipro Hospitality team at
hospitality.accommodation@wipro.com and reimburse the same.

Please note in the event that the employee leaves the organization within 6 months from the
date of joining, all payments processed under Joining & Relocation Entitlements shall be
recovered from the employee at the time of exit.

Skill Preferences 1 : Python App Location Preferences 1 : Bhubaneshwar
Skill Preferences 2 : Python Automation Testing Location Preferences 2 : Pune

Skill Preferences 3 : DAAI -Cloud & Digital Database Location Preferences 3 : Bangalore

uf

Accept L' pecline

i Signature Aman Kumar Patel 29/1/2023 4:21 PM
(checking the checkbox above is equivalent to a handwritten signature)
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AMVIAK CONSULTING PRIVATE LIMITED

REGD OFFICE : 8/1 LAL BAZAR STREET, BIKANER BUILDING, 3*° FLOOR, ROOM NO 5A, KOLATA WEST
BENGAL-700001

BENGALURU OFFICE : ROOM NO 101, H 543/8, KODICHIKKANAHALLI MAIN ROAD, OPP SHAHI FACTORY, NEAR
ICICI BANK

BOMMANAHALLI, BANGALORE -560068 , M. NO — 9008759977

OFFER LETTER

Date: 03.12.2022
Mr. Hasis Barik

It is with great pleasure that we are writing to you to offer you the position of Associate with Amviak Consulting Private Limited
(“Company”) under the following terms & condition:

1. Appointment

Your date of appointment is effective from 05" December, 2022. Your contract with the Company will for a period of one year.
Upon completion of the contract period and based on your performance, your contact will be further extended on the terms &
conditions as decided by the Company. Your appointment is subject to the terms and conditions given below. Currently your
posting will be at Circle / Division / Sub-division / Section office of TPWODL.

2. Compensation

A detailed salary structure is mentioned in Annexure A. Changes in your compensation or any other benefits that may be
available to you are discretionary and will be subject to effective performance and results during the period and other relevant
criteria as per the Company rules.

Holidays and Leave Policy:

You will be entitled to holidays as per the policy of the Company. You need to provide your leave plan 3 months in advance.
The leave will be subject to approval from your manager.

3. Responsibilities
a. In view of your position and organization, you must effectively, diligently and to the best of your ability perform all
responsibilities and ensure results. You will observe working hours/shifts timings as communicated to you by your superiors
from time to time depending on the exigencies of work. You will be expected to work extra hours to achieve the above whenever

the job so requires. In this connection, you are required not to engage in activities that have or will have adverse impact on the
reputation/image and business of the Company, whether directly or indirectly.

b. You may be required to travel on company work for which you will be reimbursed travel expenses as per the Company’s
Policy applicable to you.

4. Notice Period:

You need to give one month’s notice period in case you wish to leave the Company. Similarly, the Company can terminate your
contract by giving one month’s notice period.

5. Code of Conduct:
a. You are strictly required to adhere to the code of conduct of TP Western Odisha Distribution Limited (“TPWODL”)

b. The Company may require you, at any time, to perform any other administrative, managerial, supervisory, technical or other
functions and you will be bound to carry out such functions.

c. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at based on your
job, skills, specific background and professional merit. Accordingly, your salary and any changes made to it are strictly
confidential; you shall treat such matters accordingly, and any breach thereof would be viewed very seriously.
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d. You shall maintain proper discipline and dignity of your office and so shall deal with all matters.

e. You shall maintain and keep in your safe custody assets office equipment or any other assets that may be issued to you or
may come in your possession and shall return the same when required in good condition.

f. You shall inform the Company of any changes in your personal data within 3 days of the occurrence of such change.

g. Any notice required to be given to you shall be deemed to have been duly and properly given if delivered to you personally
or sent by post to you at your address, as recorded in the Company.

h. You shall be solely responsible for any issues that may arise between you and your previous employer with regard to your
previous employment and the Company /any of its personnel are not responsible for the same.

Conflicts of Interest & Non-Disclosure:

a. Your position is a full time employment with the Company and you will devote your entire time and attention to the activities
of the Company’s business entrusted to you and will not undertake any other work for remuneration (part-time or otherwise) or
work in advisory capacity or be interested directly or indirectly the Company without the prior written permission of the Director
of the Company.

b. You shall not at any time disclose to anyone any information, technical know-how, security arrangements, administration,
knowledge, secrets, methods, plan, process etc., pertaining to the company which may be your personal privilege to know by
virtue of being in the employment of the company.

c. You will be liable to be transferred to any other location, post, designation, department, function, establishment or branch of
the company or subsidiary, associate or Affiliate Company which is already in existence or which may come into existence as
the Company may determine from time to time. In case of any such transfer you will be governed by the terms and conditions
of service applicable to the new assignment.

d. This confirmation letter supersedes any past arrangements, agreements — oral & written and understandings if any.
e. Yourself liable to damages and costs arising out of breach of such confidentiality or conflict of interest or non-disclosures.

Termination:
a. You will automatically retire from the service of the Company on attaining the retirement age of 58 years.
b. Your services are liable to be terminated if you are medically unfit to carry out your duties.

c. The Company reserves the right to relieve you from your services in case of business slowdown or if the company decides
to downsize work force due to any circumstances.

d. The Company reserves the right to terminate your appointment after notice if you are unable to perform your duties as per
your job responsibilities and the expectation of the Company.

You will be liable for termination from service by the Company without notice if:

a. Any declaration given by you or testimonials furnished by you to the Company proves to be false, or,
b. You are found to have willfully suppressed any material information, or,

c. You are found to have been convicted for or indulged in criminal, subversive or immoral activities, or,

d. You are found to have indulged in financial irregularities; or
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e. You breached any of the terms and conditions of your employment as specified in this letter, or any further official
communication from the Company.

f. You fail to abide to instructions from your superiors, unauthorized absence, disloyalty, misconduct, non-performance and if
any disciplinary action is taken against you.

g. If you want to terminate your employment with the Company, you be will required to give a minimum of one-month notice, to
enable smooth transition. The actual date of release will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you are able to handover charge satisfactorily
within the one-month period.

This appointment is made on the understanding that all the information given by you are correct, true and complete. If it is found at
any time that the information given by you is not correct/true/complete, this appointment may be withdrawn or may be terminated at
any time after you have taken up employment with us.

Please note that you are governed by all Rules and Regulations of the Company, which are in force from time to time, and the
Company shall have the right from time to time to vary or modify any of the terms and conditions of service, which shall be binding
on you.

We take pleasure in welcoming you to our Organization and look forward to a mutually beneficial association.

Yours sincerely,

For Amviak Consulting Private Limited

AKASH  Digitally

signed by
KUMAR AKASH

JAIN KUMAR JAIN

Director/Authorized Signatory
Declaration

| have read, understood and have been explained in detail the above terms and conditions of employment and am accepting the
same. | agree to abide by the terms and conditions of employment

Name : Mr. Hasis Barik
Signature :
Date :03.12.2022
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Annexure A
[Compensation Structure]

Components Amount (Monthly) Amount (Annually)
A | Basic Pay 13,880 1,66,560
B | HRA 4,000 48,000
C Bonus (Yearly) 1156 13,872
D | Gross Salary 19,036 2,28,432
E Employer PF Contribution 1,666 19,987
F Employer ESI Contribution 581 6,973
G Other Cost to Company 2,247 26,960
H Total Cost to Company 21,283 2,55,392
Annexure B

[Take Home Salary Structure]

Components Amount (Monthly) Amount (Annually)
Gross Salary (Monthly) 19,036 2,28,432
Less: Employees PF Contribution 1,666 19,987
Employer ESI Contribution 134 1,609
| Monthly In Hand Salary 17,236 2,06,836

The above compensation structure is valid till any further notice/changes made by the Company and mutually
accepted and signed off.
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April 29, 2023

Welcome to Wipro’s Work Integrated Learning Program (“WILP”)
Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Anish Satpathy,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you
to obtain M.Tech degree from one of the premier engineering institution/university in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program.
You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP. Wish you all the best!

Yours sincerely,
For Wipro Limited,

S
Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

TERMS & CONDITIONS OF SCHOLARSHIP

1. Profile:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable
you to obtain M.Tech degree from one of the premier engineering Institution/university upon successful
completion of the course.

2. Duration:
1/10
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The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic
program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment
would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee —
Work Integrated Learning Program with WILP.

3. Appointment Details:

We provide support to our global customers through various Company locations in India to suit customer requirements
by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as
may be decided by the Company, keeping in mind the business needs and deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include
a cover for you, the premium/cost will be taken care of by Wipro. This is a voluntary benefit offered by the Company
and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12,00,000/- . You could also choose to get
additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My
Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of INR 14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of INR 2,00,000/- per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the
employee/scholar trainee.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More
details on the policy are available in myPolicies Section in myWipro, the HR portal at Wipro.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated
Scholarship (INR Per
Month)
First Year 15,000 488 15,488/- (*)
Second Year 17,000 553 17,553/- (*)
Third Year 19,000 618 19,618/- (*)
Fourth Year 23,000 0 23,000/ (*)

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under
the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your
Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be
deducted from your Scholarship and benefits according to applicable laws and regulations.

Employees with a fixed salary of less than INR 21,000 per month are covered under ESI. ESI is a comprehensive
social security program in the event of medical contingencies, such as sickness, maternity, death or disablement due
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to employment injury and occupational disease. This scheme provides access to medical treatment, medical facilities,
cash compensation and other support for insured persons

Your fourth-year scholarship will continue until completion of your M.Tech program. You will be enrolled into the
academic program within 12 months from the date of joining.

You shall be eligible to receive a onetime "joining bonus" of INR 75,000 after you join Wipro along with your first month

scholarship. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you
leave the organization within 12 months from the date of joining, payment processed under Joining bonus shall be
recovered from the Scholar Trainee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to
satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would
be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may
at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every semester
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along
with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is

applicable and paid only when you are registered for the semester.

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a Training Agreement in the prescribed proforma with
Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training
Agreement”).

experience in various projects. The Company invests on your behalf for the cost of these trainings. Should
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever
before the completion of 60 months from the date of joining, the training expenses of INR 75,000/-(Rupees
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

6. Project Readiness Program (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The
broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on
real-life project work which is an integral part of the WILP.

7. Regulations of Academic Study:

i. You will be enrolled for M.Tech program with a renowned institution (“University”) that collaborates with Wipro
for WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, 10T, Cloud, Digital & Cyber
security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of

the Company is final and binding.
iv. You will not be able to change Specialization track after enrolment.

v. Overall program duration is 4 years from date of enrolment of academic program.

vi. As per the program structure, a WILP Scholar Trainee will register and pursue 4 to 6 courses per semester over

7 semesters.

vii. You will be required to submit a project work/dissertation in your final semester (8th semester of your program).
This will enable you to advance your professional capabilities by applying concepts and techniques in projects.

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_WILP_Enroliment_Letter Template 2024&user=2664...

ii. This Training Agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
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viii. Each course has multiple evaluation components. This includes (but not limited to) an assignment component,
quiz, mid-semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a course as prescribed by the partnering institution.

ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the
beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class
is organized.

X. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from
time to time. Normally, the study hours would be from 8:30am to 6:00pm. However, this is subjected to change
based on business needs.

. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure
that your attendances are recorded properly.

X

. WILP Scholar Trainees are expected to be on time for every session. Punctuality is non-negotiable and the
faculty reserves the right to deny entry and attendance to late comers.

Xi

xiii. Attending 75% of contact session is mandatory for each course to appear for examinations.

xiv. Not attending classes for reasons like medical/on the job training/late coming/personal problems and other
similar reasons would be treated as absenteeism.

xv. Scholar Trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for
any of the registered courses in that semester.

xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory
assignments/quiz/examinations in any semester, you are required to repeat the same semester as and when
the next batch is organized. In such cases, rules and regulations governing academic programs at that time
would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the

University.

xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure

xviii. Any Scholar Trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP
Program.

xix. The 8th semester of study is fully devoted for dissertation / project work
xx. If a Scholar Trainee’s CGPA is less than 5.5, the Scholar Trainee will not be permitted to register for the
dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation.

Also, a Scholar Trainee with an E grade in any course will not be permitted to register for the Dissertation

xxi. Project/Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.

xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

xxiii. Study regulations mentioned in section v to xxii are subjected to change as per the norms of the participating
University and the decision of the University/WILP Team/Wipro is final and binding.

xxiv. WILP Scholar Trainees are expected to maintain decorum and discipline in line with Wipro's professional work
culture and environment.

xxv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and
partnering institution from time to time , strict action will be taken and the decision of the WILP Team/
faculty/University would be final and binding.

xxvi. Breach of integrity will be dealt with sternly. Such Scholar Trainees will be asked to discontinue their studies and
also expelled from WILP program.

xxvii. On successful completion of the study, you will be eligible to receive the M.Tech degree from the collaborating
University, in recognition of your successfully completing the course.

xxviii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the

M.Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works
carried during this opportunity.
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Mode of contact session, examination pattern and other academic program norms are subject to change based on
the prevailing situation/university norms declared from time to time. Decision of the University would be final and
binding.

8. Conflict of Interest:

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of
Head/Manager of WILP Academy

i. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one
year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for,
the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon/withdraw their enrolment with the program or to
accept enrolment and/or employment with any competitor, supplier or any customer with whom you have
a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head/Manager of WILP, to understand Wipro's
position on this and resolve the conflict.

9. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed,
with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any
deviations.

iii. You would not be allowed to seek membership of any local or public body without the written approval from the
Head/Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may
come across during your academic study or become known to you by virtue of your undergoing study under
WILP or otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated/modified
on a periodic basis and new policies may be introduced and notified to Scholar Trainees from time to time and
you will be bound to comply with the same.

vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP

(irrespective of the circumstances of, or the reasons for, the cessation).

In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with

Vii.
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others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro
in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in relation to
the operation of the WILP/Wipro, such developments will be fully communicated to the WILP academy and will be the
sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of
such intellectual property when required.

10. Confidentiality:

i. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall
endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the
circumstances of, or the reasons for, the cessation).

ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non-
compete agreements that would prevent you from working without limitation for Wipro.

11. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

12. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. Additionally,
during this study period, you may be assigned/allocated to projects (billable/support roles) of any Technology/Client as
per Organizational requirement. On placement of this nature, you will also be governed by the disciplinary rules and
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for practical
studies.

13. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as
Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately
cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this
letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training
Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may
be.

i. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to
enforce the Training Agreement, Wipro shall have the right to terminate your academic study without any notice
or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro
is found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

14. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to
cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or

one month's scholarship/stipend in lieu of notice.

15. Study Hours:
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i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during
the hours and days as may be fixed by WILP from time to time as per the University requirements.

ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by
the Company.

iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may
also be called upon to attend academic study as and when required on holidays and in any shifts during the
day, as may be scheduled in accordance with the convenience of the organizing team of the WILP.

iv. The university will plan contact classes in multiple formats to suit the project work situations and university
guidelines such as contact classes in ILT (Instructor Led Training) and/or VILT (Virtual Instructor Led Training)
and Self-Directed/Recorded lecture sessions.

16. General:

. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or
wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the
WILP without any prior notice.

i. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of
the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

i. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro
and you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid
work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies
are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar
Trainees from time to time. You agree to comply with all policies as modified from time to time.

17. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/the Academy or relating to its business and shall not make or retain any copies
of these items.

i. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar Trainee on successful and

satisfactory completion of the academic study.

18. Work Allocation for on the Job Training:

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such
assignments shall be treated as a refusal to work and may result in termination of your enrolment or other
disciplinary action.

19. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment,
duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of
this letter of enrolment and submit the same on the date of joining.

Yours sincerely,

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_WILP_Enroliment_Letter Template 2024&user=2664... 7/10
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For Wipro Limited,

%;\y”

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on

ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

I Anish Satpathy, confirm that | am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being a part
of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

c. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me.”

ANNEXURE Il

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment
is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.

ANNEXURE -1l

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the corporate
world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed
by insights into Wipro businesses, process, technology and behavioural skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporate
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of
the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts
with a corporate induction.

“‘EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work
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culture and business etiquette.
Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare
to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work
environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a
series of projects that the recruits are expected to complete individually by learning and applying various topics
required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a
team project.

ANNEXURE - IV

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar
Trainee with Wipro’s WILP. | further undertake that | shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enrolment.

TRAVEL, ACCOMMODATION, FOOD & OTHER MISCELLANEOUS EXPENSES

Travel

i. You would be entitled for INR 1500 from the date of appointment as a lump sum amount that will be credited
with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount. You are not required to raise any claims towards reimbursements of travel
expenses post joining as this lump sum amount will be paid in your first month’s stipend.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for INR 400 per day for 8 days (total amount of INR 3200) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount.

i. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following: Settlement and
Miscellaneous Expenses: INR 1200 per day for 7 days (total amount of INR 8400) from the date of reporting to
the posting location. You may utilize this amount towards boarding, lodging, conveyance & other miscellaneous
expenses.

iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro > myPolicies >

Common Policies across Countries > myTravel > Global Relocation Policy.
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

v. You cannot book initial stay accommodation through the Wipro Hospitality team at
hospitality.accommodation@wipro.com and reimburse the same.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

Skill Preferences 1 : Python App Location Preferences 1 : Bhubaneshwar
Skill Preferences 2 : Python Automation Testing Location Preferences 2 : Kolkata
Skill Preferences 3 : Product_Testing Location Preferences 3 : Mysore

E(Accept O Decline

o Signature Anish Satpathy 29/4/2023 2:43 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:
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iServeu®

Date: 06/02/2025
Ref. No.- ISU/1390/0L
Ashish Kumar Debta,
Address: At/Po.- Barpali, Bargarh, Odisha -768029
Ph. No- +917326866087
Email Id- debtaashish99@gmail.com

Dear Ashish Kumar,
Re: Appointment for the position of Software Engineer Trainee

We refer to your application for the post of "Software Engineer Trainee" and subsequent interview held.
We are pleased to offer you, appointment in iServeU Technology Pvt. Ltd. Your employment with us will
be governed by the terms & conditions as per our company’s policy at present and amended from time to
time. Below are the important terms & conditions of your appointment:

1. You will be starting your internship period in iServel as an "Software Engineer Intern” for the period of 6
months starting from 10/02/2025. The training period may be extended depending on the assessment of
your performance during the internship. Within the training period, the company has the right to terminate
your employment with or without notice without stating any reason, including but not limited to non-
performance, misconduct, in-disciplinary conduct etc.

2. During the internship period you will receive a monthly stipend of Rs. 10,000 p.m. The confirmation of
your employment with the Company as a full-time employee shall be subject to your satisfactory
performance during the training period. Your salary in case you get confirmed as full-time employee will
be as per CTC Annexure mentioned in the offer letter. On successful completion of internship you will be
offered to join iServeU Technology as "Software Engineer Trainee"

3. JOB ROLE & RESPONSIBILITIES (Existing but not limited to):

Your role and general responsibilities will be explained to you by your reporting manager. The
responsibilities may include:

a. All such duties may be delegated to you by the Company and comply with directions as your supervisor
may assign from time to time.

b. You shall, during your employment with the Company, devote your entire time and attention and
abilities to the business of the Company and not be employed in any other organization as an employee,
agent, promoter or investor either for the part time or full time in any capacity.

iServeU Technology Private Limited
Plot No. E-12, SRB Tower, 11th Floor Infocity Area Chandaka I E Bhubaneswar Khordha OR 751024
Tel: 8338088000 Web: www.iserveu.in | Email: info@iserveu.in
CIN: U729000R2016PTC025851
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Test Yantra Software Solutions (India) Private Limited

To,
Dear Ashnita Naik,

Subject: Offer of employment — ‘Associate Software Engineer’

1. In response to your interview with us, we are pleased to offer you the position of ‘Associate
Software Engineer’ in M/s Test Yantra Software Solutions (India) Pvt. Ltd. (“Company”). This
offer is subject to the satisfactory background verification check that will be completed by the
Company priorto your joining date.

2. Your cost to company (CTC) shall be as per the below Schedule.

3. The terms and conditions of your employment will be governed as per the employment
agreement (Agreement) annexed as Annexure 1.

4. You are required to carefully go through the terms and conditions of this offer letter and
Annexure 1 as your employment in the Company shall be strictly governed by these
documents.

5. If you agree to the terms and conditions of employment, please sign a copy of this letter as a
token of your acceptance and return the signed copy to the Company on or before 01-Dec-
2021. Please sign on all pages. Upon signing, the terms and conditions of the employment
agreement shall become binding on you.

6. The Company’s obligations shall commence on the date of your joining which shall be on or
before 01-Dec-2021.

7. This offer is valid till 01-Dec-2021 and if you fail to accept the terms of the offer, the Company
shall have the right to withdraw the offer without giving you any further notice.

8. We are confident that you will enjoy being a part of the Company as much as we shall cherish
our association with you.

9. You are also requested to submit the following documents to us on the date of submitting the
duly signed Agreement, which shall not be later than 01-Dec-2021.

a) Photocopies of your educational e) PF account details

qualifications f) Income Tax deduction certificate of
b) 2 passport size photographs of yourself previous employer
c) Offer Letter, Relieving letter from g) Pan Copy

previous employer/s, if applicable h) Passport Copy
d) 3 months’ Payslips of previous employer, | i) Aadhar Card Copy

if applicable j) ID Proof & Address Proof

k) Cancelled cheque leaf

#88, Brigade Chambers, 3rd floor, Gandhi Bazaar Main Road, Basavanagudi, Bengaluru, Karnataka 560004 CIN: U72200KA2007PTC044701
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Test Yantra Software Solutions (India) Private Limited

Annexure 1
EMPLOYMENT AGREEMENT

This EMPLOYMENT AGREEMENT (the “Agreement”) is made and executed on this 01-Dec-2021 at
Bengaluru.

BY:

M/S TEST YANTRA SOFTWARE SOLUTIONS (INDIA) PVT. LTD., a company incorporated under the
Companies Act, 1956, having its registered office at #88, Brigade Chambers, 3rd floor, Gandhi Bazaar
Main Road, Basavanagudi, Bengaluru — 560004. represented by its Human Resource (hereinafter may
be referred to as the “Company”, which expression shall, unless repugnant to the context or meaning
thereof, be deemed to include its successors and permitted assigns) of the ONE PART;

AND:

Ashnita Naik,. Here in after referred to as the “Employee” or the “Second Party”, of the OTHER
PART.

The Company and the Employee shall hereinafter, wherever the context may so require, be
individually referred to as ‘Party’ or collectively as ‘Parties’, as the case may be.

WHEREAS;
1. The Company is engaged in the business of providing software services (the “Business”);
2. The Company was looking to hire an employee for the post of ‘Associate Software

Engineer’. The Employee had applied to the Company for the said post and made several
representations regarding his/her qualification and abilities and produced certificates thereof. Based
on an interview conducted by the Company and based on the representations made by the
Employee, the Company has agreed to appoint the Employee for the said post, on the terms and
conditions set forth herein below.

NOW THIS EMPLOYMENT AGREEMENT SHALL WITNESSETH AS FOLLOWS;
1. APPOINTMENT:

1.1 The Company hereby appoints the Employee ‘Associate Software Engineer’. The Employee

hereby accepts the said appointment and agrees to work diligently and serve the Company in
the said capacity or in such other posts/ designations as the Company may prescribe and/or
promote from time to time. The Employee shall be responsible to perform duties more fully
described in ScheduleA hereto.

ANTRA

#88, Brigade Chambers, 3rd floor, Gandhi Bazaar Main Road, Basavanagudi, Bengaluru, Karnataka 560004 CIN: U72200KA2007PTC044701
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1.2 The Employee shall report on 01-Dec-2021.The obligations of the Company towards the
Employee shall commence only on and after the date of joining. However, the Employee’s
obligations under the Agreement shall commence on the date of execution of the
Agreement.

1.3 The Employee shall report to Test Yantra and/or to such other person or persons as the
Company deems fit to be his/her supervisor from time to time. In addition, the Employee shall
carry out such other duties and functions as may be assigned to him/her by the Company from
time to time.

14 The Employee’s place of work, for the time being, shall be at Bengaluru. However, the
Company may relocate/ transfer/ depute the Employee to any of its branches or client’s place
as part of their work, within or outside India where business of the Company or any subsidiary/
branch/ outlet/ unit of the Company is in or may come into existence if the Company so directs
based on the exigencies of work. Upon such relocation/ transfer, the Employee agrees to be
bound by the rules and regulations of the respective working place, or otherwise as specified
by Company.

1.5 The Employee shall be on probation for the first six months and only after his/her successful
completion of probationary period, the Company will issue a letter of confirmation of
employment. In the event, the Company is not satisfied with the performance of the Employee
during the probationary period, the Company is entitled to terminate this agreement with
immediate effect and the Employee agrees and undertakes to not make any claim on the
Company whatsoever.

1.6 The terms of this Agreement shall continue to bind Employee until it is terminated in
accordance with this Agreement, irrespective of the fact that Employee may be promoted,
transferred or seconded to any other place.

1.7 The working hours of the Employee shall follow the operating hours of the Company. When
working on relocation/ transfer/ deputation, the working hours shall follow the operating
hours of such place of work. But the Employee understands that from time to time he/she is
required to work additional unpaid hours in order to carry out the duties promptly and
efficiently.

1.8 The Company shall provide training to the Employee for the first month for better discharge
of the roles and responsibility by the Employee. However, the Employee may choose to seek
special training on any specific area from the Company and in such an event, the Company
will at its cost provide the special training to the Employee. However, post completion of the
training the Employee shall compulsorily work in the Company and provide his/her services
for a minimum period of one year and on the terms and conditions as may be agreed between
the Parties under a separate agreement to be executed by the Parties prior to commencement
of the special training.

#88, Brigade Chambers, 3rd floor, Gandhi Bazaar Main Road, Basavanagudi, Bengaluru, Karnataka 560004 CIN: U72200KA2007PTC044701
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2. EMOLUMENTS:

2.1 The Employee’s total compensation (Cost to the Company) shall be as per the above-
mentioned schedule, payable in periodic installments according to the Company’s normal
payroll practices, subject to standard deductions towards tax and other deductions as per
Company policy.

2.2 Performance reviews shall be done on a yearly basis with the first performance review at the
end of twelve months. Salary increments shall be done on a yearly basis based on the
performance of the Employee in that year which shall include professional efficiency, integrity,
discipline, punctuality, professional grooming, Employee’s contribution towards profitability
of the Company’s income, etc. The Employee’s increments are completely discretionary and
will be subject to and on the basis of his effective performance and results during the period
as also the performance and results of the Company. All or any such increment or bonus may
be paid by the Company at the end of completion of every twelve months of employment.

2.3 All statutory requirements of tax, including tax deductible at source, professional tax, etc, will
be paid and complied by the Company and all/ any funds/ salary/ remuneration paid to the

Employee will be after such appropriate deductions.

3. TERM AND TERMINATION:

3.1 The parties agree that the Employee’s employment with the Company shall commence on the
date of joining and subject to clause 1.5 above, shall continue till such time that either party
terminates the employment in accordance with the clauses below.

3.2 Either party may terminate this agreement by giving Three (3) months prior notice to the
other party. The said notice period for termination of this Agreement by the Employee shall
neither be adjustable against privileged leave nor forfeiture of salary of such Employee and
the same shall be subject to the discretion of the Company. However, nothing in this
Agreement shall prevent the Company from terminating the Employee’s employment
forthwith for proved breach of any duties and responsibilities/ gross default/ misconduct
contravening the express or implied terms and conditions of this Agreement. Where this
Agreement is terminated by the Company on account of the Employee’s proved breach of any
duties and responsibilities/ gross default/ misconduct, no prior notice and thereby no salary
in lieu of such notice shall be necessary. Un-intimated absence of employee for 3 consecutive
days then the employment shall be terminated without prior notice to the employee.

33 Further, it shall be at the sole discretion of the Company to suspend the requirement of the
notice period as stipulated in clause 3.2 above. However, in such cases, the Company may
direct the Employee to buy out the notice period by paying amount equivalent to the Salary+
GST(18%) payable during the notice period plus such other amounts as may be sought by the
Company.

#88, Brigade Chambers, 3rd floor, Gandhi Bazaar Main Road, Basavanagudi, Bengaluru, Karnataka 560004 CIN: U72200KA2007PTC044701
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3.4 In the event of the Employee terminating the Agreement or otherwise leaving the services of
the Company in any manner, the Company shall not be liable to pay any amounts towards
bonus, increment, etc. and the Company may recover any losses the Company has suffered
on account termination by the Employee except in accordance with clause 3.2 above.

3.5 In the event of the Employee being liable to pay any amounts as mentioned hereinabove, the
Company shall have the first charge over the salary, bonus and other dues to be paid to the
Employee from the Company and the Employee hereby agrees and authorizes the Company
to deduct from them, all such amounts payable by him.

3.6 Summary dismissal:- The Company may dismiss the Employee immediately and without notice

if, the employee:

(a) Does not perform the duties assigned to him/her under this Agreement satisfactorily;

(b) Is guilty of dishonesty, serious neglect or gross misconduct in the course of employment;

(c) Becomes unable, due to iliness (whether physical or mental), to properly and effectively
perform duties as provided hereunder for a period or periods totalling 20 working
days in any consecutive period of 3 months;

(d) Expressly or by implication repudiates this Agreement;
(e) Acts in such a way (whether or not in the course of employment) as to bring the
Company or its subsidiaries into disrepute;
(f) Is convicted of any criminal offence, or under any law;
(g) Is accused of any offence involving moral turpitude;
4, LEAVES:

The Employee will be entitled to avail holidays/ leaves as per the Company policies in force from time
to time. Employee is requested to read the Leave policy adopted by the Company.

5. NON — DISCLOSURE OF CONFIDENTIAL INFORMATION & NON-COMPETE:

5.1 The Employee agrees that information concerning the working of the Company, including all
the information concerning the Company’s business transactions, financial arrangements,
business partners, clientele, trade secrets, marketing strategies and any other information
concerning the Company which is not in the public domain constitutes ‘Confidential
Information’ belonging to the Company under this Agreement and he shall not, during the
continuance of this Agreement or after the termination of this Agreement, reveal Confidential
Information to any person, firm, corporation, or entity. Should the Employee reveal or
threaten to reveal such Confidential Information to any person, firm, corporation, or entity
contrary to the provisions of this Agreement during the subsistence of this Agreement, the
Company shall be entitled to take disciplinary action against the Employee including dismissal
of the Employee and the Company may file suit for damages. Should the Employee reveal or
threaten to reveal such Confidential Information to any person, firm, corporation, or entity
contrary to the provisions of this Agreement after termination of this Agreement, the
Company shall be entitled to claim damages from the Employee. After Separation from the
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Company, Employee cannot join our Competitors at least for a minimum period of 2 years
from the date of exit of the employment.

Dual Employment: Employee during the employment at Test Yantra shall not engage himself
in any other duties / work for any other companies. The Company shall terminate employment
of employee, if employee enters into such an act and shall proceed with legal proceedings for
committing dual employment.

5.2 Nothing contained in the previous/ above clause shall apply to:
(@) information that is in the public domain; and
(b) information which the Parties are under a legal obligation to disclose to a court of law

or other statutory/regulatory authority;

5.3 The Employee also agrees to promptly and without necessity of any demand, return to the
Company, any and all documents, records, or writings made or obtained by the Employee in
the course of his/her employment with the Company, on expiry or termination of this
Agreement for any reason whatsoever.

5.4 The Employee also agrees to sign on similar non- disclosure/ confidential agreement of any of
the clients of the Company as and when required/ requested by the Company.

5.5 The Employee agrees and undertakes not to take up employment with the existing clients of
the Company during the subsistence of the Agreement without prior written consent of the
Company.

5.6 The Employee agrees and confirms that he/she will not accept any offer of employment from
any customer, where he/she had worked during the course of employment with the Company
for a continuous period of 6 months immediately preceding the termination of his/her
employment in the Company.

5.7 The Employee agrees and undertakes not to either directly or indirectly solicit the employees,
customers, clients of the Company post termination of the his/her employment in the
Company.

6. SIMULTANEQUS EMPLOYMENT/ EDUCATION:

6.1 The Parties agree that during the term of this Agreement, the Employee shall not, under any

circumstances, be permitted to work for any other company or firm or person, either whole
time or part time, to own, or in any way be associated with any company or firm or
proprietorship concern as advisor, director or partner, whether paid or not, for his services,
without prior written permission from the Company.

6.2 The Employee may pursue further education with the prior written consent of the Company.

However, any such further education shall not in any way affect the work/ business of the
Company.

#88, Brigade Chambers, 3rd floor, Gandhi Bazaar Main Road, Basavanagudi, Bengaluru, Karnataka 560004 CIN: U72200KA2007PTC044701
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7. EMPLOYEE'S OBLIGATIONS:

7.1 The Employee agrees to carry out all the duties assigned by the Company with all due diligence
and loyalty and keeping the Company’s interest paramount.

7.2 The Employee agrees to not directly/ indirectly receive or accept for Employee’s own benefit
any commission, rebate, discount or profit from any person/ firm/ company having business
transactions with the Company.

7.3 Employee agrees to supervise the work of Employee’s subordinates and shall always ensure
proper and effective implementation and compliance of all the rules and regulations of the
Company.

7.4 The Employee shall not commit any illegal act/ breach of trust or bring any civil/ criminal or

any such other liability on the Company. In any such event, the Employee alone will be liable
for all such liabilities/ wrongs done.

7.5 During the term of this Agreement, the Employee agrees to be bound by the policies framed
and enforced by the Company from time to time.

8. DOCUMENTS PROVIDED TO THE COMPANY:

8.1 The Employee for the purpose of the employment has provided the Company with the
following documents and upload the Documents on the HR portal. This Is mandatory, contact
HR team for further information

8.2 The Parties agree that the Company has offered employment to the Employee on the basis of
the above mentioned documents and information provided by the Employee and on the
understanding that there is nothing in the Employee’s past record which should have
prevented in the Company from offering employment to the Employee under this Agreement.
If any of the above documents/ information is found to be incorrect or false or in the opinion
of the Company is incorrect/ false, or if the Employee has suppressed any material
information, the Company shall have the option of terminating this Agreement forthwith
without any prior notice or salary in lieu of such notice to the Employee.

8.3 This Agreement shall supersede any prior agreements/ understandings between the Company
and the Employee. Any amendment/ alteration to this Agreement shall be in writing and shall
be signed by both the parties.

8.4 If, for any reason, any provision of this Agreement is held invalid, all other provisions of this
Agreement shall remain in full force and effect.
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Test Yantra Software Solutions (India) Private Limited
9. DISPUTE RESOLUTION AND GOVERNING LAW:
9.1 In the event of any dispute between the parties, such dispute shall be referred to the sole

arbitrator appointed by the Company. The place of arbitration shall be in Bengaluru. The
award passed by the Arbitrator shall be final and binding on the parties.

9.2 Subject to Clause 9.1, this Agreement shall be governed by the laws of India irrespective of
conflict of law provisions and the Courts in Bengaluru shall have the exclusive jurisdiction to
deal with the disputes arising out of this Agreement.

10. Notice: Any notice and other communications provided for in this Agreement shall be in
writing and shall be first transmitted by email and then confirmed by Speed Post, in the
manner as elected by the Party giving such notice to the following addresses:

In the case of notices to the Company:

Address : #88, Brigade Chambers, 3rd floor, Gandhi Bazar Main Road, Basavanagudi,
Bengaluru — 560004

Attention : HR Department

E-mail : hr@testyantra.com

All notices shall be deemed to have been validly given on (a) the Business Day immediately after the
date of transmission with confirmed answer back, if transmitted by facsimile/electronic transmission,
or (b) the Business Day of receipt, if transmitted by courier or registered airmail.

Any Party may, from time to time, change its address or representative for receipt of notices provided
for in this Agreement by giving to the other Party not less than 30 days prior written notice.

IN WITNESS THEREOF the parties hereto have set and subscribed their respective signatures and seal
on the day, month and year first written herein above:

M/s Test Yantra Software Solutions (India) Pvt. Ltd, Employee
represented by its authorised signatory

Authorised Signatory Signature

ANTRA

#88, Brigade Chambers, 3rd floor, Gandhi Bazaar Main Road, Basavanagudi, Bengaluru, Karnataka 560004 CIN: U72200KA2007PTC044701
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Test Yantra Software Solutions (India) Private Limited

Schedule
Cost to Company details

SALARY BREAK UP (ANNEXURE A)

NAME: Ashnita Naik
DESIGNATION: Associate Software Engineer
LOCATION: Bangalore
COMPANY/BUSINESS UNIT: Test Yantra Software Solutions
Basic and Other Allowances Details

Cash Flow Head Monthly Yearly
Basic Salary 15000 180000
House Rent Allowance 3654 43848
Conveyance Allowance 1600 19200
LTA 0 0
Bonus 1250 14994
Food Allowance 0 0
Other Allowances 0 0
Monthly / Yearly Gross 21504 258042

Deductions
EPF Employee 1800 21600
Professional Tax 200 2400
Medical Insurance 200 2400
Total 2200 26400
Net Pay 19304 231642
Benefits

EPF Employer 1800 21600
Gratuity 1322 15858
GPA Insurance 375 4500
Total 3497 41958
Total CTC 300000

ANTRA

Note: Take home Salary is subject to Income Tax deduction as per Section 192B of Income tax act,
1961.You can avail tax reduction, by declaring your Investments to HR team at the time of Joining the

Company.

#88, Brigade Chambers, 3rd floor, Gandhi Bazaar Main Road, Basavanagudi, Bengaluru, Karnataka 560004

CIN: U72200KA2007PTC044701
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Test Yantra Software Solutions (India) Private Limited

SALARY COMPENSATION AND BENEFITS

ANTRA

An employee of Test Yantra is eligible for all statutory compensation and benefits. This is as per the
COMPENSATION AND BENEFIT Policy of Test Yantra Software Solutions. Employee is requested to
follow the guidelines and process as per the Policy, which will be shared at the time of Joining.

At the discretion of the management, the non-statutory benefits may be extended to an employee

based on the market situations.

STATUTORY BENEFITS
The following Compensation and Benefits are statutory in nature and are available to all eligible
employees

1. Salary

2. Provident Fund

3. Gratuity

4. ESI Medical benefit

5. Maternity benefit & Paternity benefit — As per Maternity act and maternity policy adopted by

Test Yantra.

NON - STATUTORY BENEFITS

The company provides the following benefits to all or sections of employees based on certain
employment, performance criteria and career bands. They are meant to provide additional benefits
to employees, act as a motivator in their career and to take care of their life style requirements. The

award of these benefits are solely under the discretion of the management.
The following is the list of Non Statutory Benefits:
1. Group Insurance Scheme (Accident and Death)
Group Health Insurance Scheme (Hospitalization)
Sabbatical Leave
Extended Maternity Leave
Food Allowance
Leave Travel Concession

oA WwWN

Note: Employee must read the company policies available in the HR portal and shall be eligible to

avail the benefits as per the policy adopted by Test Yantra Software Solutions

#88, Brigade Chambers, 3rd floor, Gandhi Bazaar Main Road, Basavanagudi, Bengaluru, Karnataka 560004

CIN: U72200KA2007PTC044701
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A | Radical Minds
) Experience Success with Pride
Private and Confidential
Date: 4/12/2025
Name: Ayush purohit
Address: bomanahalli ,1st cross road near toyota

OFFER LETTER
Dear Ayush purohit,

With reference to your interview, we are pleased to inform you that you have been shortlisted as “Associate-HUL”. Your
annually cost to company (CTC) would be INR 180000/- per annum which includes the statutory benefits payable by the
company.

You are requested to and report to HR Department at 9:15 AM on 4/12/2025 for your induction.

You are requested to bring the following mandatory documents at the time of joining:
e Relieving or experience letter from previous employer.
e Copy of Offer and Appointment letters from your previous employers
e Last three months of salary slip & copy of salary certificate / Form 16 / Form 12B
e Photocopy of your educational and professional certificates
e  Four latest passport size colored photographs
e  Copy of your PAN card and Aadhar Card
e Copy of present & permanent address proofi.e. Driving License, Voter Id Card, Ration Card, Rent Agreement,
Telephone/Electricity Bill and Bank Account Statements

Above salary is provided to you on the basis of the information provided by you at the time of interview. You are
requested to submit your all relevant document within next 7 working days or before your joining, whichever is earlier,
else this offer would be deemed as null and void.

We will be providing your initial training (may vary from 1 week to 7 weeks) and your payroll disbursement will start post
successful completion of your training. In case you are unable to complete training and subsequent assessment, no salary
payout will be admissible. Please note that there will be deduction of INR 7500 to INR 25,000 (depending on duration of
Training) towards the part cost of training would be effected in case of abandonment of services, resignation, getting
terminated or you are asked to leave due to non-performance or disciplinary issues within 2 (Two) months of joining.
Please refer Annexure -3 for details.

Please note that this offer is valid subject to your positive previous employment verification, background checks and
verification of compensation/financial documents followed by successful completion of the process training. Post
completion of process and product training, client would take the certification in the form of written test/mock calls/viva.
As a Radical Minds policy, it is mandatory for each employee to clear the certification working in that particular process
irrespective of his or her designation. Under any circumstances if the person is not able to clear the certification, your
engagement will cease to continue and no salary payout will be admissible.

Please sign the duplicate copy of the letter as a token of your acceptance.

We welcome you to RM Family & wish you all success. Looking forward to your joining and mutually beneficial association
Yours truly,
For: Radical Minds T

-0 u;\ho

& * v/

chnologies Pvt. Ltd

zed Signatory

| accépt the offer on the terms and conditions as discussed.
Date: Name: Signature:

R

adical Minds Technoloagies Pvt, Ltd
368, Udyog Vihar Phase Il Rd., Gurugram, Haryana - 122008
Office:- +91 124 4552375 * Email: Info@radicalminds.in * Website: www.radicalminds.in



Annexure 1- CTC Break up

Candidate Details

Candidate Name ayush purohit Designation Associate
Department/Program | HUL Date of Joining 4/12/2025
Heads INR/Month INR/P.A.
Basic 6000 72000
HRA 3000 36000
Conveyance Allowance 1600 19200
Medical Allowance 1250 15000
City Compensatory Allowance 1981 23772
Other Allowance 0 0
Gross Salary (A) 13831 165972
Employer Contribution towards PF 720 9888
Employer Contribution towards ESIC 449 8640
Employer Contribution towards LWF 0 5388
Employer Contributions (B) 1169 0
Cost to Company (A+B+C) 15000 180000
Employee Contribution to PF 720 8640
Employee Contribution towards ESIC 104 1248
Employee Contribution towards LWF 0 0
E;r:(ployee Contribution towards Professional 0 14028
Total Employee Contribution (D) 824 0
Take Home (A-D) 13007 156084

Yours truly,
For: Radical Minds Technologies Pvt. Ltd




Annexure -2 Terms & Conditions

The following are the terms & conditions of the employment offered to you by Radical Minds Technologies Pvt.
Ltd. By Signing & Accepting this letter, you represent and warrant to the company that you are under no
contractual commitments inconsistent with any or all of your obligation to and on behalf of the company. This
letter and its terms shall come into force and effect on the date of your signing and confirming your acceptance

Rules & Regulation:

You will abide by the rules & regulations of the company which are in force from time to time and the
company shall have the right to vary or modify any or all the terms & conditions of service which shall be
binding on you.

Probation:

Your confirmation in the employment will be subject to successful completion of a probationary
period of not less than 180 days from your date of joining or certification (whichever is later) or such
additional period as the company considers necessary in its absolute discretion. During the
probationary period, your employment maybe terminated by the employer immediately without any
notice. During your association with the company, you agree that you shall not be associated with,
any on or engage in, directly or indirectly, any other business which is or may complete with the
company. Further, you shall not assist any person or organization in competing with the company, in
preparing to compete with the company or in hiring any employees of the company.

Confidentiality & Exclusivity:

You will at all times maintain complete confidentiality about the company, its clients and employees, its
business processes and financial condition and any other details that provide insight into the operations
of the company to outside parties.

You shall not during your employment (except as necessary) for the proper performance of your duties or
at any time after its termination for any reason whatsoever disclose to any person whatsoever or
otherwise make use of any confidential information or information which you have or may have acquired
in the course of your employment concerning the business or affairs of the company or any member of
the company or any of their suppliers or customers.

During the term of your employment, you shall not without the prior written permission of the company
be entitled to directly or indirectly, temporarily or permanently be engaged by or do any business with
individual(s) or companies other than the company and you shall dedicate all your time and attention to
your duties with the company.




Notice period & Exit formalities
a. You are required to serve Notice Period of 30 days.

b. Salary in lieu will not be adjusted against the notice period, you will need to serve the full required notice
period to entitle you to full and final clearance at the time of leaving the Company and for the release of
necessary documentation from the Company.

c. No leaves can be availed during the notice period or the notice period shall be extended by the no. of
day’s equivalent to the leaves taken.

d. Unauthorized absence or absence without permission from duty would make you lose your lien on
employment. In such case, your employment shall automatically come to an end without any notice of
termination unless you: (i) resume the services within 3 (Three) days of commencement of your absence;
and (ii) furnish an explanation for your unauthorized absence to the satisfaction of the Company.

e. Company reserves the right to terminate your services without any notice period or notice pay in
unavoidable Force Majeure events, including ramp down by client owing to non-performance or any
unavoidable reason, geo-political or policy changes, natural disaster or calamity or pandemic spread.

The information mentioned in your offer letter is strictly confidential and particular to you only. You are not
supposed to discuss/ disclose your details to anyone.

We take this opportunity to welcome you as an employee of Radical Minds Technologies Pvt Ltd and wish you the
best in your career with us.

Please sign and return the undersigned duplicated copy of this letter signifying your acceptance.
We look forward to an enduring relationship with you.

Best Wishes,
For: Radical Minds Technologies Pvt. Ltd




Annexure 3 - Deductible Amount towards part cost of Training, in case of exit with-in 2 Months

- . Deductible Amount towards part cost of Training, in case of exit with-in 2
Training Duration
Months
1-14 Days 7500
15 -21 Days 10000
22- 28 Days 13000
29-35 Days 16000
36-42 Days 19000
43-49 Days 22000
7+ Weeks 25000




Bhabani Shankar Biswal ,
MK Soemiich it
At - Danipali, Kultapara, =) gareipall. P5- pinthapali gambalpur, Odisha,

Sambalpur, Odisha ,Orissa .
India

Confidential
pursuant to aur discussions, We are p\eased 1o offer you employment opportunit% on probation basis, with Capgemini
Tachnolog Services India Limited ( apgemini‘ ¢ 'Company’) starting from 02/16/2018 (or such other daf® as may.
be commumcated fo you by the Company), 8% per detalls given below. .

A) Your current designation will be Software Associate |AZ

B) You will be required 0 work at the Company's offices in \ocation pangalore

-inclusive annual target compensaﬁon (on a cost to c_ompany Basis) will b ol

) Your all
WO Lakh Ten Thousand and Thirteen only ) which would comprise your salary, applica Sawory beneiits, PONUS,
i any, and/or any incentves as applicable To you, Your compensation shall be paid on & monthly hasis, in arrears.

The Company shall deduct tax at source at tne time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:

page 7 of 36




HRD/2T/17-18/11707291 2

/ April 21, 2017

. Bikash Senapati

" Candidate ID: 11707291

Maya Bagicha

Near Rotary Club
Sambalpur - 768001
Odisha

India

Ph: (91) 80931 17688

Dear Bikash,

SUB: LETTER OF INTENT TO HIRE

Congratulations! Further to your application for Employment with Infosys Limited (‘Company”) and the subsequent
selection process, we are delighted to communicate to you our intent to make you an offer for the position of
Operations Executive in Job Level 2 with the company. The location of your initial reporting and training will be at
Mysore, Karnataka (India). The date of your joining would be notified to you in the Letter of Appointment.

This letter of intent would be superseded by a formal employment contract. The employment contract will detail out
the scope, terms and conditions of your employment with the company, break up of your salary, proposed location of
posting, date of joining etc.

Please be advised that our offer to you will be conditional upon you having successfully completed your graduation
qualification and having completed all course requirements and examinations required for the award of the
educational qualification mentioned by you in your application for employment with the Company. You are required
to submit all marks sheets and other relevant documents (if any), on the day you join the Company. Further, you
should have been declared as passed by the relevant examination authority. Please note that the determination of the
adequacy or authenticity of all or any of the proofs and any condoning delay in submission of the same will be at the
Company’s absolute and sole discretion.

Should you meet the conditions of employment, your Total Gross Salary includes a Performance Incentive and
will be INR 219300 per annum. The complete breakdown of the compensation and increment will be provided
in the Letter of Appointment.

This is a letter of intent only. It is not intended to be, and shall not constitute in any way a binding or legal
agreement, or impose any legal obligation or duty on either you or the Company. Should you have any questions
regarding the above, please do not hesitate to write to us at offer_update@infosys.com.

Welcome to Infosys Ltd. We are confident you will be able to make a significant contribution to the success of
Infosys Limited. We wish you a long, rewarding and fulfilling career and look forward to working with you.

Yours sincerely,

RICHARD LOBO
EVP - Head HR

| have read, understood and agree to the terms and conditions as set forth in this letter.

Candidate name in capital letters:

Candidate Signature:

Date: .20 Digitally signed by LOBO RICHARD
' Date: 2017.04.21 17:43:04 +05:30
Location: ; Reason: Letter of Intent

Location: Bangalore
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TATA

02-DEC-2021

Letter Of Appointment

To,
Mr. Debashis Sahu
TCS - Bhubaneswar

Dear Mr. Debashis,

Further to your acceptance of our offer letter vide TCSL/DT20217635453/- Bhubaneswar dated 21-Nov-2021 we
are pleased to appoint you in our organisation in grade YG as Graduate Trainee.

Your emoluments are already communicated to you vide our aforesaid offer letter.

You will be on Training for a period of 12 months from the date of your joining i.e. 02-DEC-2021 and will be
confirmed thereafter, if found suitable, in a regular grade.

Your appointment will be governed by the policies, rules, regulations, benefits and terms & conditions of TCSL
as applicable to you and the changes therein from time to time.

Your Associate number is 2191205.

Yours sincerely,
For TATA Consultancy Services Limited

Ll
i

Pl

r
|

L

GIRISH V NANDIMATH
Global Head — Talent Acquisition

TATA CONSULTANCY S5ERVICES

Tata Consultancy Services Limited
TCS House Raveling Street Fort Mumbai 400 001 Maharashtra India
Tel 91 22 6778 5909 Fax 91 226778 9000 website www.tcscon

vegistered Office Mirmal Bulkding Sth Floor Marnman Paint Mumbai 400 0:

TCS Private & Confidential
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Ref: TCSL/DT20206867634/1519325/Kolkata
Date: 25 June 2021

MR. EKALABYA SAMAL

Jjs Colony F48/5 , Burla , Sambalpur Near Cancer Word,
Burla, Sambalpur,

Odisha-768017.

Tel# 917077241484

Sub: Joining Letter
Dear Mr. Ekalabya Samal,

Welcome to TATA Consultancy Services Limited (TCSL). We are glad that you have accepted our
offer and look forward to you being a part of our family.

We are pleased to inform you that your Initial Learning Program (ILP) at TCSL will commence on 01st
July 2021 at Chennai . You are requested to report at the address detailed below on 01st July
2021 at 08:00 AM .

M/s. Tata Consultancy Services Ltd TCSL "Chennai One" - SEZ Unit, (IGGGL- SEZ)

200 Ft. Thoraipakkam - Pallavaram Ring Road, Thoraipakkam,,

Chennai - 600 096, Tamil Nadu, India,

Chennai, Tamil Nadu-600096.

(Route map of the ILP Centre can be viewed on TCS NextStep>>ILP Corner>>ILP Centres)

Contact Person: Mr. Suganth Infin Bilavendran
Phone: 09940376116

Email Id: suganth.infin@tcs.com

(Contact Hours: Monday - Friday, 9 AM to 6 PM)

You will continue to receive further communication through the pre-employment orientation (PEO)
platform. Your exact time of reporting will be published through announcements on PEO.

Please download the Joining Letter Annexure (TCS NextStep>>ILP Corner>> Joining Letter) detailing
the formalities to be complied with prior to the commencement of your learning.

Private and Confidential Page | 1
TATA CONSULTANCY SERVICES

Tata Consultancy Services Ltd
Peepul Park, Technopark Campus, Kariavattom P.O., Thiruvananthapuram - 695 581, Kerala, India
Telephone : +91 471 6629400, Fax: +91 471 6629499, Website : www.tcs.com
Registered Office : Nirmal Building, 9th Floor, Nariman Peint, Mumbai - 400 021
Corporate Identification Number (CIN): L22210MH 1995PLCO84781
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Initial Learning Program (ILP)

Continuous Learning is a way of life in TCSL and forms a critical part of your employment with TCSL.
On joining TCSL, you will be given the opportunity to undergo our Initial Learning program at Ignite,
Chennai.

This formal learning will add value to you as a professional and help you to excel in your career.

Formal assessments will be carried out during your learning period. The weighted average of these
evaluations will be a major component of your first appraisal.

You may please note that in the event of your performance during this program falling short of the
required standard, you're learning program would be extended or your services would be liable for
termination as the case may be.

Only you will be allowed to enter our office. As the whole joining process may be of 3-4 hour duration,
please make suitable arrangements for anyone accompanying you.

TCSL will not provide accommodation in Chennai. You will have to arrange for your accommodation.
Travel expenses to the location of this Learning Program will not be reimbursed.

As communicated to you through various forums during the recruitment process your appointment is
subject to completion of your course within the stipulated time as specified by your University/Institute
and as per TCSL selection guidelines.

If you remain unauthorized absent for a consecutive period of 10 days, you shall be deemed to have
abandoned your traineeship and your name will automatically stand discontinued from the list of ILP
trainees without any further intimation/separate communication to you.

We would like you to confirm your acceptance of joining this batch by clicking on the 'l Accept' button
online. In the event of us not receiving an update, TCSL reserves the right to withdraw the offer. If you
fail to join on the date provided in the TCSL Joining letter, the offer dated 04-06-2021 will stand
automatically terminated at the discretion of TCSL.

Private and Confidential Page | 2
TATA CONSULTANCY SERVICES

Tata Consultancy Services Ltd
Peepul Park, Technopark Campus, Kariavattom P.O., Thiruvananthapuram - 695 581, Kerala, India
Telephone : +91 471 6629400, Fax: +91 471 6629499, Website : www.tcs.com
Registered Office : Nirmal Building, 9th Floor, Nariman Peint, Mumbai - 400 021
Corporate Identification Number (CIN): L22210MH 1995PLCO84781
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Together, let us take TCSL to greater heights! Wish you the very best!

Warm regards,

o

Janardhan S Click here or use a QR code scanner from your
Global Head - Talent Develo pm ent mobile to validate the joining letter
Private and Confidential Page | 3
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Appointment letter of Himanshu Ketaki

2 messages

Cadence Software Solutions <cadencesoftwaresolutions@outlook.com>
To: himanshuketaki123@gmail.com <himanshuketaki123@gmail.com>

Date: 01/05/2025
To,
Himanshu Ketaki,

Kuturabeda, Biripali, Balangir, Odisha

Subject: Appointment as a Software Developer

Dear

Himanshu Ketaki,

Tue, Apr 29, 2025 at 2:01 PM

We are pleased to offer you the position of Software Developer at Cadence Software Solution Pvt Ltd. Based on our
discussions and your professional background, we are confident that you will be a valuable addition to our team.

The terms and conditions of your appointment are as follows:

1. Positior2. Date of3. Place of
Software Joining: Posting: Period: You
Developer07th MayBhubaneswarwill be on

2025 probation
for a period

Your
annual

4. Probation 5. Salary:6. Working

CTC will Friday, 9:00
be INR AMto 6:00

You are
required to

Hours:
Monday to

of 6 months 1,44,000.PM (subject toregarding

from the
date of
joining. Your
performance
will be
reviewed
during this
period.

change as per company

project information

requirements).during and
after your
employment.

maintain strict period,
confidentiality either party all

7. Confidentiali8:Terminatioh: Other 10. You can opt

During the Terms: to leave the

probation  Youwill  organization
abide by after 12

months

can company only.

terminate  policies,

this rules, and

appointmentregulations

with [15 as may be

days] in force

written from time

notice. Post-to time

probation,

the notice

period will

be [30/60

days].

Please sign and return a duplicate copy of this letter as a token of your acceptance of the terms and conditions of your

appointment.

We welcome you to the Cadence Software Solution Pvt Ltd family and look forward to a mutually beneficial relationship.

Yours sincerely,



For Cadence Software Solution Pvt Ltd

Aiswarya Das

[Centre Head]

Himanshu Ketaki <himanshuketaki123@gmail.com> Wed, Apr 30, 2025 at 9:49 PM
To: Cadence Software Solutions <cadencesoftwaresolutions@outlook.com>

| accept the offer.
[Quoted text hidden]



Annexure A

Name: Sourov Potel Designation: Progrommer Trainee
51 No. Description Menthly Yearly
1 Bosic 6,500 /8,000
2 Company's contribution of PF # 780 9,360
3 Advance Statufory Bonus'** 2,000 24,000
4 Speial Allowance* ' 5,206 62,472
5 Conpany's Cantribution of ESI @0 4.75% of Monthly Gross minus statutory exclusions 556 6,677
b Incentive Indication (per annum)** 12,000
Annual Total Compensation 192,504
Company's confribution towards henefits (Medical, Accident and Life Insurance) 16,000
Gratuity 3,750
Annual Tetal Remuneration 212,254

As an nssociate you ure also-enfitled to the following additional benefits

= Hloating Medical Insurance Coverage

* Round the Clock Group persanal accident Insurance covernge

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit s per the Employeas' Compensation Act, 2010

* Gratuily, on separation ofter 4 vears and 240 calendor days of conlinuous service; payable os per Poyment of Grotuily Acl

* Wainen ussociates joining Cognizant will be enfitled to Maternity lsowe as per the Matemnity Benelit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are on Intemarional worker, it is contrbuted at 12% of vour monthly gross compensation excluding HRA

* Flexible Benefit Plan: Your Compensofion has been structured to ensure that you are adequotely empowered 1o apportion compenents of your salary in a manner
that suits you the best. This plun will enable you 1o

1. Choose from a bouquet of allowance or henafits

2. Redefine your salary struciure within prescribed guidelings

3. Optimize your eamings

" Incentive Indication: Incentive amoun! may be higher, lowsr o nil os per the terms descibed herein, The incentive pragram is discretionary, subject fo change,
and hused on individual and company performance. 1t is pro-rated 1o the duration spent with Cognizant India for o calendar year and will be poid o you only if you are
uchive on Cognizant's payroll on the day the incentive is paid.

" Language Premium: This allowance is applicable anly for Jupanese, Germon & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions os applicable in India. The omount will be pro-rated o the duration spent with Cognizont Indio and will be
paid out on the condition fhat you continue to use the foreign language skill as required by your role/project/account.

" Advance Statutory Bonus is in line vith the provisions of Poyment of Bonus Aci, 1965

Note: Any slatutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in o change in the et tke ome solary and the Annual
Gross Compensation will remain the same.

Cagnizant hos mode this offer in good faith after expending siguificant time and resources in the hiring process. We hape you will join us, but apprediate your right fo
pursue another path. Your formal commitment fo joining us forms the basis of further planning and client communication af Cognizant. I you reriege on the commitment
and decide nof to join us after signing the offer letter, Cognizant raserves the right fo not consider you for fulure career opporiunities in the company. We look lorward to
welcoming you to Cognizant,

Login fo htips:\lonecognizent.cognizant.com->Total Rewards App for more details

Rl'ad. Office: 115/535, 0ld Mahabolipuram Roud, Okkiom Thoraipokkam, Chennai - 600 097



Offer: Computer Consultancy
Ref: TCSL/DT201 84086068/Chennai
Date: 04/04/2018

Mr. Sourav Patel

=00m No-51,Floor-4,Sree Venketswara Mansionlrusappa St.,
Triplicane,

“hennai-600014,

Tamilnadu.

Tel# -

Dear Sourav Patel,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been

<elected for the position of Graduate Trainee in Grade YG. Your gross salary including all

nhenefits will be 71,89,402/- per annum, as per the terms and conditions set out herein.
._.—_____,‘__—‘—J

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
sccepted within 7 days, this offer is liable to lapse at the discretion of TCS this offer will be
~utomaticaily withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
4ate and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
sositive background check.

TCS Confidential 1
TCSL/DT20184086068 '
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Offer: Computer Consultancy D8]V
Ref: TCSL/DT20163574191/Chennai

Date: 20/03/2018

Mr. Shubham Patel

At-Sambhalbhumi Colony Near Satsang Vihar, Dhankauda, Sambalpur,
Near Satsang Vihar,

Sambalpur-768006,

Odisha.

Tel# -

Dear Shubham Patel,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL)
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,89,402/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'". If not
accepted within 7 days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

TCS Confidential ' 1
TCSL/DT20163574191
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January 28, 2023

Welcome to Wipro’s Work Integrated Learning Program (“WILP”)
Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Sunita Sahu,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you
to obtain M.Tech degree from one of the premier engineering institution/university in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program.
You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP. Wish you all the best!

Yours sincerely,
For Wipro Limited,

S
Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

TERMS & CONDITIONS OF SCHOLARSHIP

1. Profile:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable
you to obtain M.Tech degree from one of the premier engineering Institution/university upon successful
completion of the course.

2. Duration:
1/10
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The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic
program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment
would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee —
Work Integrated Learning Program with WILP.

3. Appointment Details:

We provide support to our global customers through various Company locations in India to suit customer requirements
by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as
may be decided by the Company, keeping in mind the business needs and deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include
a cover for you, the premium/cost will be taken care of by Wipro. This is a voluntary benefit offered by the Company
and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12,00,000/- . You could also choose to get
additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My
Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of INR 14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of INR 2,00,000/- per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the
employee/scholar trainee.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More
details on the policy are available in myPolicies Section in myWipro, the HR portal at Wipro.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated
Scholarship (INR Per
Month)
First Year 15,000 488 15,488/- (*)
Second Year 17,000 553 17,553/- (*)
Third Year 19,000 618 19,618/- (*)
Fourth Year 23,000 0 23,000/ (*)

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under
the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your
Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be
deducted from your Scholarship and benefits according to applicable laws and regulations.

Employees with a fixed salary of less than INR 21,000 per month are covered under ESI. ESI is a comprehensive
social security program in the event of medical contingencies, such as sickness, maternity, death or disablement due
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to employment injury and occupational disease. This scheme provides access to medical treatment, medical facilities,
cash compensation and other support for insured persons

Your fourth-year scholarship will continue until completion of your M.Tech program. You will be enrolled into the
academic program within 12 months from the date of joining.

You shall be eligible to receive a onetime "joining bonus" of INR 75,000 after you join Wipro along with your first month

scholarship. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you
leave the organization within 12 months from the date of joining, payment processed under Joining bonus shall be
recovered from the Scholar Trainee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to
satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would
be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may
at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every semester
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along
with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is

applicable and paid only when you are registered for the semester.

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a Training Agreement in the prescribed proforma with
Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training
Agreement”).

experience in various projects. The Company invests on your behalf for the cost of these trainings. Should
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever
before the completion of 60 months from the date of joining, the training expenses of INR 75,000/-(Rupees
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

6. Project Readiness Program (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The
broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on
real-life project work which is an integral part of the WILP.

7. Regulations of Academic Study:

i. You will be enrolled for M.Tech program with a renowned institution (“University”) that collaborates with Wipro
for WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, 10T, Cloud, Digital & Cyber
security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of

the Company is final and binding.
iv. You will not be able to change Specialization track after enrolment.

v. Overall program duration is 4 years from date of enrolment of academic program.

vi. As per the program structure, a WILP Scholar Trainee will register and pursue 4 to 6 courses per semester over

7 semesters.

vii. You will be required to submit a project work/dissertation in your final semester (8th semester of your program).
This will enable you to advance your professional capabilities by applying concepts and techniques in projects.

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_WILP_Enroliment_Letter Template 2024&user=2617...

ii. This Training Agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
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viii. Each course has multiple evaluation components. This includes (but not limited to) an assignment component,
quiz, mid-semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a course as prescribed by the partnering institution.

ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the
beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class
is organized.

X. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from
time to time. Normally, the study hours would be from 8:30am to 6:00pm. However, this is subjected to change
based on business needs.

. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure
that your attendances are recorded properly.

X

. WILP Scholar Trainees are expected to be on time for every session. Punctuality is non-negotiable and the
faculty reserves the right to deny entry and attendance to late comers.

Xi

xiii. Attending 75% of contact session is mandatory for each course to appear for examinations.

xiv. Not attending classes for reasons like medical/on the job training/late coming/personal problems and other
similar reasons would be treated as absenteeism.

xv. Scholar Trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for
any of the registered courses in that semester.

xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory
assignments/quiz/examinations in any semester, you are required to repeat the same semester as and when
the next batch is organized. In such cases, rules and regulations governing academic programs at that time
would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the

University.

xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure

xviii. Any Scholar Trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP
Program.

xix. The 8th semester of study is fully devoted for dissertation / project work
xx. If a Scholar Trainee’s CGPA is less than 5.5, the Scholar Trainee will not be permitted to register for the
dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation.

Also, a Scholar Trainee with an E grade in any course will not be permitted to register for the Dissertation

xxi. Project/Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.

xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

xxiii. Study regulations mentioned in section v to xxii are subjected to change as per the norms of the participating
University and the decision of the University/WILP Team/Wipro is final and binding.

xxiv. WILP Scholar Trainees are expected to maintain decorum and discipline in line with Wipro's professional work
culture and environment.

xxv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and
partnering institution from time to time , strict action will be taken and the decision of the WILP Team/
faculty/University would be final and binding.

xxvi. Breach of integrity will be dealt with sternly. Such Scholar Trainees will be asked to discontinue their studies and
also expelled from WILP program.

xxvii. On successful completion of the study, you will be eligible to receive the M.Tech degree from the collaborating
University, in recognition of your successfully completing the course.

xxviii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the

M.Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works
carried during this opportunity.

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_WILP_Enroliment_Letter Template 2024&user=2617... 4/10
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Mode of contact session, examination pattern and other academic program norms are subject to change based on
the prevailing situation/university norms declared from time to time. Decision of the University would be final and
binding.

8. Conflict of Interest:

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of
Head/Manager of WILP Academy

i. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one
year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for,
the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon/withdraw their enrolment with the program or to
accept enrolment and/or employment with any competitor, supplier or any customer with whom you have
a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head/Manager of WILP, to understand Wipro's
position on this and resolve the conflict.

9. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed,
with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any
deviations.

iii. You would not be allowed to seek membership of any local or public body without the written approval from the
Head/Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may
come across during your academic study or become known to you by virtue of your undergoing study under
WILP or otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated/modified
on a periodic basis and new policies may be introduced and notified to Scholar Trainees from time to time and
you will be bound to comply with the same.

vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP

(irrespective of the circumstances of, or the reasons for, the cessation).

In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with

Vii.
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others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro
in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in relation to
the operation of the WILP/Wipro, such developments will be fully communicated to the WILP academy and will be the
sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of
such intellectual property when required.

10. Confidentiality:

i. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall
endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the
circumstances of, or the reasons for, the cessation).

ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non-
compete agreements that would prevent you from working without limitation for Wipro.

11. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

12. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. Additionally,
during this study period, you may be assigned/allocated to projects (billable/support roles) of any Technology/Client as
per Organizational requirement. On placement of this nature, you will also be governed by the disciplinary rules and
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for practical
studies.

13. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as
Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately
cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this
letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training
Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may
be.

i. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to
enforce the Training Agreement, Wipro shall have the right to terminate your academic study without any notice
or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro
is found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

14. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to
cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or

one month's scholarship/stipend in lieu of notice.

15. Study Hours:
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i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during
the hours and days as may be fixed by WILP from time to time as per the University requirements.

ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by
the Company.

iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may
also be called upon to attend academic study as and when required on holidays and in any shifts during the
day, as may be scheduled in accordance with the convenience of the organizing team of the WILP.

iv. The university will plan contact classes in multiple formats to suit the project work situations and university
guidelines such as contact classes in ILT (Instructor Led Training) and/or VILT (Virtual Instructor Led Training)
and Self-Directed/Recorded lecture sessions.

16. General:

. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or
wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the
WILP without any prior notice.

i. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of
the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro

and you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid
work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies
are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar
Trainees from time to time. You agree to comply with all policies as modified from time to time.

17. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/the Academy or relating to its business and shall not make or retain any copies
of these items.

i. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar Trainee on successful and

satisfactory completion of the academic study.

18. Work Allocation for on the Job Training:

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such
assignments shall be treated as a refusal to work and may result in termination of your enrolment or other
disciplinary action.

19. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment,
duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of
this letter of enrolment and submit the same on the date of joining.

Yours sincerely,
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For Wipro Limited,

%;\y”

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on

ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

| Sunita Sahu, confirm that | am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being a part of
WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

c. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me.”

ANNEXURE Il

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment
is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.

ANNEXURE -1l

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the corporate
world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed
by insights into Wipro businesses, process, technology and behavioural skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporate
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of
the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts
with a corporate induction.

“‘EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work
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culture and business etiquette.
Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare
to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work
environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a
series of projects that the recruits are expected to complete individually by learning and applying various topics
required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a
team project.

ANNEXURE - IV

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar
Trainee with Wipro’s WILP. | further undertake that | shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enrolment.

TRAVEL, ACCOMMODATION, FOOD & OTHER MISCELLANEOUS EXPENSES

Travel

i. You would be entitled for INR 1500 from the date of appointment as a lump sum amount that will be credited
with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount. You are not required to raise any claims towards reimbursements of travel
expenses post joining as this lump sum amount will be paid in your first month’s stipend.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for INR 400 per day for 8 days (total amount of INR 3200) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount.

i. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following: Settlement and
Miscellaneous Expenses: INR 1200 per day for 7 days (total amount of INR 8400) from the date of reporting to
the posting location. You may utilize this amount towards boarding, lodging, conveyance & other miscellaneous
expenses.

iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro > myPolicies >

Common Policies across Countries > myTravel > Global Relocation Policy.
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

v. You cannot book initial stay accommodation through the Wipro Hospitality team at
hospitality.accommodation@wipro.com and reimburse the same.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

Skill Preferences 1 : Python App Location Preferences 1 : Bhubaneshwar
Skill Preferences 2 : Java-MEAN Location Preferences 2 : Bangalore
Skill Preferences 3 : ORACLE Location Preferences 3 : Pune

E(Accept O Decline

o Signature Sunita Sahu 28/1/2023 4:30 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:
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January 29, 2023

Welcome to Wipro’s Work Integrated Learning Program (“WILP”)
Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear TEJASWINEE PADHAN,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you
to obtain M.Tech degree from one of the premier engineering institution/university in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program.
You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP. Wish you all the best!

Yours sincerely,
For Wipro Limited,

S
Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

TERMS & CONDITIONS OF SCHOLARSHIP

1. Profile:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable
you to obtain M.Tech degree from one of the premier engineering Institution/university upon successful
completion of the course.

2. Duration:
1/10
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The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic
program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment
would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee —
Work Integrated Learning Program with WILP.

3. Appointment Details:

We provide support to our global customers through various Company locations in India to suit customer requirements
by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as
may be decided by the Company, keeping in mind the business needs and deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include
a cover for you, the premium/cost will be taken care of by Wipro. This is a voluntary benefit offered by the Company
and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12,00,000/- . You could also choose to get
additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My
Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of INR 14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of INR 2,00,000/- per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the
employee/scholar trainee.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nhominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More
details on the policy are available in myPolicies Section in myWipro, the HR portal at Wipro.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated
Scholarship (INR Per
Month)
First Year 15,000 488 15,488/- (*)
Second Year 17,000 553 17,553/- (*)
Third Year 19,000 618 19,618/- (*)
Fourth Year 23,000 0 23,000/ (*)

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under
the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your
Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be
deducted from your Scholarship and benefits according to applicable laws and regulations.

Employees with a fixed salary of less than INR 21,000 per month are covered under ESI. ESI is a comprehensive
social security program in the event of medical contingencies, such as sickness, maternity, death or disablement due
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to employment injury and occupational disease. This scheme provides access to medical treatment, medical facilities,
cash compensation and other support for insured persons

Your fourth-year scholarship will continue until completion of your M.Tech program. You will be enrolled into the
academic program within 12 months from the date of joining.

You shall be eligible to receive a onetime "joining bonus" of INR 75,000 after you join Wipro along with your first month

scholarship. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you
leave the organization within 12 months from the date of joining, payment processed under Joining bonus shall be
recovered from the Scholar Trainee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to
satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would
be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may
at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every semester
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along
with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is

applicable and paid only when you are registered for the semester.

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a Training Agreement in the prescribed proforma with
Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training
Agreement”).

experience in various projects. The Company invests on your behalf for the cost of these trainings. Should
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever
before the completion of 60 months from the date of joining, the training expenses of INR 75,000/-(Rupees
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

6. Project Readiness Program (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The
broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on
real-life project work which is an integral part of the WILP.

7. Regulations of Academic Study:

i. You will be enrolled for M.Tech program with a renowned institution (“University”) that collaborates with Wipro
for WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, 10T, Cloud, Digital & Cyber
security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of

the Company is final and binding.
iv. You will not be able to change Specialization track after enrolment.

v. Overall program duration is 4 years from date of enrolment of academic program.

vi. As per the program structure, a WILP Scholar Trainee will register and pursue 4 to 6 courses per semester over

7 semesters.

vii. You will be required to submit a project work/dissertation in your final semester (8th semester of your program).
This will enable you to advance your professional capabilities by applying concepts and techniques in projects.

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_WILP_Enroliment_Letter Template 2024&user=2617...

ii. This Training Agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical

3/10



1/29/23, 4:27 PM https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_ WILP_Enrollment_Letter_Templat...

viii. Each course has multiple evaluation components. This includes (but not limited to) an assignment component,
quiz, mid-semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a course as prescribed by the partnering institution.

ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the
beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class
is organized.

X. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from
time to time. Normally, the study hours would be from 8:30am to 6:00pm. However, this is subjected to change
based on business needs.

. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure
that your attendances are recorded properly.

X

. WILP Scholar Trainees are expected to be on time for every session. Punctuality is non-negotiable and the
faculty reserves the right to deny entry and attendance to late comers.

Xi

xiii. Attending 75% of contact session is mandatory for each course to appear for examinations.

xiv. Not attending classes for reasons like medical/on the job training/late coming/personal problems and other
similar reasons would be treated as absenteeism.

xv. Scholar Trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for
any of the registered courses in that semester.

xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory
assignments/quiz/examinations in any semester, you are required to repeat the same semester as and when
the next batch is organized. In such cases, rules and regulations governing academic programs at that time
would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the

University.

xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure

xviii. Any Scholar Trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP
Program.

xix. The 8th semester of study is fully devoted for dissertation / project work
xx. If a Scholar Trainee’s CGPA is less than 5.5, the Scholar Trainee will not be permitted to register for the
dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation.

Also, a Scholar Trainee with an E grade in any course will not be permitted to register for the Dissertation

xxi. Project/Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.

xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

xxiii. Study regulations mentioned in section v to xxii are subjected to change as per the norms of the participating
University and the decision of the University/WILP Team/Wipro is final and binding.

xxiv. WILP Scholar Trainees are expected to maintain decorum and discipline in line with Wipro's professional work
culture and environment.

xxv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and
partnering institution from time to time , strict action will be taken and the decision of the WILP Team/
faculty/University would be final and binding.

xxvi. Breach of integrity will be dealt with sternly. Such Scholar Trainees will be asked to discontinue their studies and
also expelled from WILP program.

xxvii. On successful completion of the study, you will be eligible to receive the M.Tech degree from the collaborating
University, in recognition of your successfully completing the course.

xxviii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the

M.Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works
carried during this opportunity.
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Mode of contact session, examination pattern and other academic program norms are subject to change based on
the prevailing situation/university norms declared from time to time. Decision of the University would be final and
binding.

8. Conflict of Interest:

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of
Head/Manager of WILP Academy

i. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one
year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for,
the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon/withdraw their enrolment with the program or to
accept enrolment and/or employment with any competitor, supplier or any customer with whom you have
a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head/Manager of WILP, to understand Wipro's
position on this and resolve the conflict.

9. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed,
with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any
deviations.

iii. You would not be allowed to seek membership of any local or public body without the written approval from the
Head/Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may
come across during your academic study or become known to you by virtue of your undergoing study under
WILP or otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated/modified
on a periodic basis and new policies may be introduced and notified to Scholar Trainees from time to time and
you will be bound to comply with the same.

vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP

(irrespective of the circumstances of, or the reasons for, the cessation).

In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with

Vii.
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others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro
in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in relation to
the operation of the WILP/Wipro, such developments will be fully communicated to the WILP academy and will be the
sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of
such intellectual property when required.

10. Confidentiality:

i. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall
endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the
circumstances of, or the reasons for, the cessation).

ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non-
compete agreements that would prevent you from working without limitation for Wipro.

11. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

12. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. Additionally,
during this study period, you may be assigned/allocated to projects (billable/support roles) of any Technology/Client as
per Organizational requirement. On placement of this nature, you will also be governed by the disciplinary rules and
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for practical
studies.

13. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as
Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately
cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this
letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training
Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may
be.

i. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to
enforce the Training Agreement, Wipro shall have the right to terminate your academic study without any notice
or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro
is found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

14. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to
cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or

one month's scholarship/stipend in lieu of notice.

15. Study Hours:
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i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during
the hours and days as may be fixed by WILP from time to time as per the University requirements.

ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by
the Company.

iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may
also be called upon to attend academic study as and when required on holidays and in any shifts during the
day, as may be scheduled in accordance with the convenience of the organizing team of the WILP.

iv. The university will plan contact classes in multiple formats to suit the project work situations and university
guidelines such as contact classes in ILT (Instructor Led Training) and/or VILT (Virtual Instructor Led Training)
and Self-Directed/Recorded lecture sessions.

16. General:

. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or
wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the
WILP without any prior notice.

i. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of
the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro

and you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid
work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies
are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar
Trainees from time to time. You agree to comply with all policies as modified from time to time.

17. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/the Academy or relating to its business and shall not make or retain any copies
of these items.

i. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar Trainee on successful and

satisfactory completion of the academic study.

18. Work Allocation for on the Job Training:

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such
assignments shall be treated as a refusal to work and may result in termination of your enrolment or other
disciplinary action.

19. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment,
duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of
this letter of enrolment and submit the same on the date of joining.

Yours sincerely,
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For Wipro Limited,

%;\y”

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on

ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

| TEJASWINEE PADHAN, confirm that | am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’)
being a part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

c. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me.”

ANNEXURE Il

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment
is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.

ANNEXURE -1l

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the corporate
world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed
by insights into Wipro businesses, process, technology and behavioural skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporate
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of
the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts
with a corporate induction.

“‘EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work
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culture and business etiquette.
Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare
to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work
environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a
series of projects that the recruits are expected to complete individually by learning and applying various topics
required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a
team project.

ANNEXURE - IV

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar
Trainee with Wipro’s WILP. | further undertake that | shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enrolment.

TRAVEL, ACCOMMODATION, FOOD & OTHER MISCELLANEOUS EXPENSES

Travel

i. You would be entitled for INR 1500 from the date of appointment as a lump sum amount that will be credited
with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount. You are not required to raise any claims towards reimbursements of travel
expenses post joining as this lump sum amount will be paid in your first month’s stipend.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for INR 400 per day for 8 days (total amount of INR 3200) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount.

i. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following: Settlement and
Miscellaneous Expenses: INR 1200 per day for 7 days (total amount of INR 8400) from the date of reporting to
the posting location. You may utilize this amount towards boarding, lodging, conveyance & other miscellaneous
expenses.

iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro > myPolicies >

Common Policies across Countries > myTravel > Global Relocation Policy.
iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

v. You cannot book initial stay accommodation through the Wipro Hospitality team at
hospitality.accommodation@wipro.com and reimburse the same.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

Skill Preferences 1 : Python Automation Testing Location Preferences 1 : Bhubaneshwar
Skill Preferences 2 : DAAI -Cloud & Digital Database Location Preferences 2 : Kolkata
Skill Preferences 3 : CEP-SAP-BASIS Location Preferences 3 : Hyderabad

E(Accept O Decline

o Signature TEJASWINEE PADHAN 29/1/2023 4:24 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:
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February 27, 2023

Welcome to Wipro’s Work Integrated Learning Program (“WILP”)
Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Udit Mishra,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”’) as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you
to obtain M.Tech degree from one of the premier engineering institution/university in India.

The duration of the academic program shall be 48 months from the date of enrolment to the academic program.
You will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be
intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP. Wish you all the best!

Yours sincerely,
For Wipro Limited,

Yy
Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on

TERMS & CONDITIONS OF SCHOLARSHIP

1. Profile:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable
you to obtain M.Tech degree from one of the premier engineering Institution/university upon successful
completion of the course.

2. Duration:
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The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic
program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment
would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee —
Work Integrated Learning Program with WILP.

3. Appointment Details:

We provide support to our global customers through various Company locations in India to suit customer requirements
by operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as
may be decided by the Company, keeping in mind the business needs and deliverables to customers.

4. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include
a cover for you, the premium/cost will be taken care of by Wipro. This is a voluntary benefit offered by the Company
and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12,00,000/- . You could also choose to get
additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My
Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of INR 14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of INR 2,00,000/- per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the
employee/scholar trainee.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More
details on the policy are available in myPolicies Section in myWipro, the HR portal at Wipro.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated
Scholarship (INR Per
Month)
First Year 15,000 488 15,488/- (*)
Second Year 17,000 553 17,553/- (*)
Third Year 19,000 618 19,618/- (*)
Fourth Year 23,000 0 23,000/- (*)

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under
the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your
Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be
deducted from your Scholarship and benefits according to applicable laws and regulations.

Employees with a fixed salary of less than INR 21,000 per month are covered under ESI. ESI is a comprehensive
social security program in the event of medical contingencies, such as sickness, maternity, death or disablement due
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to employment injury and occupational disease. This scheme provides access to medical treatment, medical facilities,
cash compensation and other support for insured persons

Your fourth-year scholarship will continue until completion of your M.Tech program. You will be enrolled into the
academic program within 12 months from the date of joining.

You shall be eligible to receive a onetime "joining bonus" of INR 75,000 after you join Wipro along with your first month

scholarship. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you
leave the organization within 12 months from the date of joining, payment processed under Joining bonus shall be
recovered from the Scholar Trainee at the time of exit.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to
satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would
be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may
at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every semester
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along
with your scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is
applicable and paid only when you are registered for the semester.

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a Training Agreement in the prescribed proforma with
Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training
Agreement”).

experience in various projects. The Company invests on your behalf for the cost of these trainings. Should
you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever
before the completion of 60 months from the date of joining, the training expenses of INR 75,000/-(Rupees
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

6. Project Readiness Program (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The
broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on
real-life project work which is an integral part of the WILP.

7. Regulations of Academic Study:

i. You will be enrolled for M.Tech program with a renowned institution (“University”) that collaborates with Wipro
for WILP.

ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, 10T, Cloud, Digital & Cyber
security, Embedded Systems.

iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of

the Company is final and binding.
iv. You will not be able to change Specialization track after enrolment.

v. Overall program duration is 4 years from date of enrolment of academic program.

vi. As per the program structure, a WILP Scholar Trainee will register and pursue 4 to 6 courses per semester over

7 semesters.

vii. You will be required to submit a project work/dissertation in your final semester (8th semester of your program).
This will enable you to advance your professional capabilities by applying concepts and techniques in projects.

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_WILP_Enroliment_Letter_Template_2024&user=2634...

ii. This Training Agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
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viii.

XI.

Xii.

Xiii.

Xiv.

XV.

XVi.

XVii.

XViii.

XiX.

XX.

XXI.

XXii.

XXiii.

XXiV.

XXV.

XXVi.

XXVii.

XXViii.

Each course has multiple evaluation components. This includes (but not limited to) an assignment component,
quiz, mid-semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a course as prescribed by the partnering institution.

ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the

beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class
is organized.

. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from

time to time. Normally, the study hours would be from 8:30am to 6:00pm. However, this is subjected to change
based on business needs.

The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure
that your attendances are recorded properly.

WILP Scholar Trainees are expected to be on time for every session. Punctuality is non-negotiable and the
faculty reserves the right to deny entry and attendance to late comers.

Attending 75% of contact session is mandatory for each course to appear for examinations.

Not attending classes for reasons like medical/on the job training/late coming/personal problems and other
similar reasons would be treated as absenteeism.

Scholar Trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for
any of the registered courses in that semester.

For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory
assignments/quiz/examinations in any semester, you are required to repeat the same semester as and when
the next batch is organized. In such cases, rules and regulations governing academic programs at that time
would be applicable. In addition, additional semesters fees are to be borne by you as prescribed by the
University.

At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure

Any Scholar Trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP
Program.

The 8th semester of study is fully devoted for dissertation / project work

If a Scholar Trainee’s CGPA is less than 5.5, the Scholar Trainee will not be permitted to register for the
dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation.
Also, a Scholar Trainee with an E grade in any course will not be permitted to register for the Dissertation
Project/Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.

The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

Study regulations mentioned in section v to xxii are subjected to change as per the norms of the participating
University and the decision of the University/WILP Team/Wipro is final and binding.

WILP Scholar Trainees are expected to maintain decorum and discipline in line with Wipro's professional work
culture and environment.

In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and
partnering institution from time to time , strict action will be taken and the decision of the WILP Team/
faculty/University would be final and binding.

Breach of integrity will be dealt with sternly. Such Scholar Trainees will be asked to discontinue their studies and
also expelled from WILP program.

On successful completion of the study, you will be eligible to receive the M.Tech degree from the collaborating
University, in recognition of your successfully completing the course.

All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the
M.Tech degree program. The testimonial contains the timeline in the WILP and the kind of project works
carried during this opportunity.

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_WILP_Enroliment_Letter_Template_2024&user=2634...

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_WILP_Enrollment_Letter_Templat...

4/10



2/27/23, 6:28 PM https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_WILP_Enrollment_Letter_Templat...

Mode of contact session, examination pattern and other academic program norms are subject to change based on
the prevailing situation/university norms declared from time to time. Decision of the University would be final and
binding.

8. Conflict of Interest:

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the express written consent of
Head/Manager of WILP Academy

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one
year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for,
the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon/withdraw their enrolment with the program or to
accept enrolment and/or employment with any competitor, supplier or any customer with whom you have
a connection.

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipro.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head/Manager of WILP, to understand Wipro's
position on this and resolve the conflict.

9. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed,
with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any
deviations.

. You would not be allowed to seek membership of any local or public body without the written approval from the
Head/Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may
come across during your academic study or become known to you by virtue of your undergoing study under
WILP or otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated/modified
on a periodic basis and new policies may be introduced and notified to Scholar Trainees from time to time and
you will be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP
(irrespective of the circumstances of, or the reasons for, the cessation).

VI.

In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with

Vii.
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others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro
in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in relation to
the operation of the WILP/Wipro, such developments will be fully communicated to the WILP academy and will be the
sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of
such intellectual property when required.

10. Confidentiality:

i. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall
endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the
circumstances of, or the reasons for, the cessation).

ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non-
compete agreements that would prevent you from working without limitation for Wipro.

11. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

12. Posting

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. Additionally,
during this study period, you may be assigned/allocated to projects (billable/support roles) of any Technology/Client as
per Organizational requirement. On placement of this nature, you will also be governed by the disciplinary rules and
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for practical
studies.

13. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as
Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately
cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this
letter of enrolment. It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training
Agreement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may
be.

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to
enforce the Training Agreement, Wipro shall have the right to terminate your academic study without any notice
or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro
is found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

14. Cancellation of Enrolment:
Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to
cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or

one month's scholarship/stipend in lieu of notice.

15. Study Hours:
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i. As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies during

the hours and days as may be fixed by WILP from time to time as per the University requirements.

ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by

the Company.

iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may

also be called upon to attend academic study as and when required on holidays and in any shifts during the
day, as may be scheduled in accordance with the convenience of the organizing team of the WILP.

iv. The university will plan contact classes in multiple formats to suit the project work situations and university

guidelines such as contact classes in ILT (Instructor Led Training) and/or VILT (Virtual Instructor Led Training)
and Self-Directed/Recorded lecture sessions.

16. General:

. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or
wilfully suppressed any material information. If you have, you will be liable for cancellation of enrolment from the
WILP without any prior notice.

i. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of
the provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.

. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro
and you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling

under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid
work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies

are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar
Trainees from time to time. You agree to comply with all policies as modified from time to time.

17. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/the Academy or relating to its business and shall not make or retain any copies
of these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in

accordance with this letter of enrolment and the study scheme formulated by the Academy.

ii. Wipro reserves the right to offer employment at its sole discretion to a Scholar Trainee on successful and

satisfactory completion of the academic study.

18. Work Allocation for on the Job Training:

As part of your work responsibilities, you may be assigned to work on certain projects/accounts or other
assignments as may be deemed fit by the Company in its sole discretion. Refusal to accept and deliver on such
assignments shall be treated as a refusal to work and may result in termination of your enrolment or other
disciplinary action.

19. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment,
duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of
this letter of enrolment and submit the same on the date of joining.

Yours sincerely,

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_WILP_Enroliment_Letter_Template_2024&user=2634...

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_WILP_Enrollment_Letter_Templat...
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For Wipro Limited,

%éw

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on

ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

| Udit Mishra, confirm that | am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being a part of
WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks;

c¢. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future reference/verification
and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me.”

ANNEXURE I

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment
is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.

ANNEXURE -l

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the corporate
world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed
by insights into Wipro businesses, process, technology and behavioural skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporate
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of
the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts
with a corporate induction.

“EMERGE” a behavioural skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world”. This activity based behavioural intervention informs the new entrants about the corporate work

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_WILP_Enrollment_Letter Template_2024&user=2634... 8/10
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culture and business etiquette.
Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare
to face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work
environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a
series of projects that the recruits are expected to complete individually by learning and applying various topics
required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a
team project.

ANNEXURE — IV

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar
Trainee with Wipro’s WILP. | further undertake that | shall not represent to any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enrolment.

TRAVEL, ACCOMMODATION, FOOD & OTHER MISCELLANEOUS EXPENSES

Travel

i. You would be entitled for INR 1500 from the date of appointment as a lump sum amount that will be credited
with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount. You are not required to raise any claims towards reimbursements of travel
expenses post joining as this lump sum amount will be paid in your first month’s stipend.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for INR 400 per day for 8 days (total amount of INR 3200) from the date of joining. You
may utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount.

ii. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following: Settlement and
Miscellaneous Expenses: INR 1200 per day for 7 days (total amount of INR 8400) from the date of reporting to
the posting location. You may utilize this amount towards boarding, lodging, conveyance & other miscellaneous
expenses.

iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro > myPolicies >
Common Policies across Countries > myTravel > Global Relocation Policy.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

v. You cannot book initial stay accommodation through the Wipro Hospitality team at
hospitality.accommodation@wipro.com and reimburse the same.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the
time of exit.

Skill Preferences 1 : JAVA-J2EE Location Preferences 1 : Bhubaneshwar
Skill Preferences 2 : UNIX C SYS Location Preferences 2 : Kolkata
Skill Preferences 3 : UNIX C++ SYS Location Preferences 3 : Bangalore

ﬁAccept 0 Decline

G Signature Udit Mishra 27/2/2023 6:27 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Wipro_WILP_Enroliment_Letter_Template_2024&user=2634...
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